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THIS AGREEMENT made and entered into this 2nd day of October,
A.D. 1974, by and between the COMMONWEALTH OF PENNSYLVANIA ("COMMONWEALTH") 
for and on behalf of i t s e l f ,  the Department of Education, the State Board of 
Education, the Council o f Higher Education, the Board of State College and 
University D irectors, the State Colleges and Indiana University ("COLLEGES") 
and th e ir respective Boards of Trustees, of the f i r s t  part and ASSOCIATION OF 
PENNSYLVANIA STATE COLLEGE AND UNIVERSITY FACULTIES ("APSCUF"), of the second 
part.
WITNESSETH:
APSCUF has been c e rt ifie d  to represent, fo r purposes of co llectiv e  
bargaining, department chairpersons, fu ll-tim e teaching faculty (including 
lib rarians with faculty status) part-time teaching faculty and lib rarians  
without faculty status and faculty mentiers of the COLLEGES whose basic re­
sp o n s ib ilit ie s  l ie  outside of the classroom setting.
APSCUF and the COMMONWEALTH, desiring to cooperate each with the 
other in mutual respect and harmony, have agreed to the provisions of this 
Agreement 1n consideration of the following:
1. The COLLEGES ex ist for the common good of the citizens of the 
COMMONWEALTH, p articu larly  the students who attend such COLLEGES. In a world
of rapid change and recurring c r ise s , a ll  w ill be served best by an in te llectu a l 
environment which encourages the search fo r truth.
2. APSCUF as the representative of the above named employes 
recognizes its  obligation to permit a ll individuals and groups on each 
campus to be Included in the consideration of matters re lating  to them.
3. The parties recognize that co llective  bargaining 1n good fa ith  
w ill further th e ir common aim of o ffering the best possible educational oppor­
tunities at the COLLEGES and assert th e ir intention to abide by both the le tte r  
and s p ir i t  of the terms of th is Agreement.
NOW, THEREFORE, the parties hereto, intending to be lega lly  bound, 
hereby agree as follows:
For the purposes of this Agreement, the following defin itions shall be
applied:
"ACADEMIC FACULTY" —  The bargaining unit consisting o f department 
chairpersons, fu ll-tim e teaching faculty including lib rarians with faculty  
status, part-time teaching fa cu lty , lib rarians without faculty status and 
faculty members whose basic re sp o n sib ilit ies H e outside of the classroom 
setting who have, by ce rt ifica t io n  of the Pennsylvania Labor Relations Board 
(PLRB), been designated as ACADEMIC FACULTY (PERA-R-775-C).
"ADMINISTRATIVE FACULTY" —  The bargaining unit consisting of faculty  
members whose basic re sp o n sib ilit ies H e outside of the classroom who have not 
been designated as ACADEMIC FACULTY (PERA-R-1354-C).
"APSCUF" —  The Association of Pennsylvania State College and University  
Faculties, Inc.
"COLLEGES" —  A ll institu tion s of the Pennsylvania State College System 
including Bloomsburg State College, Ca lifo rn ia  State College, Cheyney State College,
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Clarion State College, East Stroudsburg State College, Edinboro State Colleqe, 
Indiana University of Pennsylvania, Kutztown State College, Lock Haven State 
College, Mansfield State College, M il le r s v ille  State College, Shippensburg State 
College, Slippery Rock State College and West Chester State College; and their 
respective branch campuses.
"COMMONWEALTH" — The Conmonwealth of Pennsylvania fo r and on behalf of 
i t s e l f ,  the Department of Education, the State Board of Education, the Council of 
Higher Education, the Board of State College and University D irectors, the COLLEGES 
and th e ir respective Boards of Trustees.
"FACULTY" or "FACULTY MEMBERS" -- A ll menbers of the bargaining units 
described in PLRB cases Numbers PERA-R-775-C and PERA-R-1354-C.
A rtic le  I. RECOGNITION
The COMMONWEALTH and the COLLEGES and each of them recognize APSCUF as 
the sole and exclusive baraaining agent fo r FACULTY MEMJERS in the bargaining units 
above described and c e rt if ie d  by the Pennsylvania Labor Relations Board in Case 
Nos. PERA-R-775-C, and PERA-R-1354-C, with respect to the COWONWEALTH's obliga­
tions both to "negotiate" and to "meet and d iscuss", as those terms are used in 
Sections 701 and 702, respectively, of the Public Employe Relations Act ("Act 195").
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A rtic le  II ACADEMIC FREEDOM
A. A FACULTY MEMBER is  entitled  to fu ll  freedom in research and in 
the publication of the resu lts , subject to the adequate performance of his/her 
other academic or administrative duties; but research or employment for pecuniary 
return, which might ostensibly interfere with the satisfactory  performance of his/ 
her duties to the COLLEGE, should be based upon an understandina with the author­
it ie s  of the COLLEGE.
B. A FACULTY MEMBER is  entitled  to freedom in the classroom in d is­
cussing his/her subject, but he/she should be careful not to introduce into his/ 
her teaching controversial matter which has no re lation to his/her subject.
C. A COLLEGE FACULTY MEMBER is  a c itize n , a member of a learned pro­
fession, and an o ffic e r  of an educational in s titu tio n . When he/she speaks or 
writes as a c it ize n , he/she should be free from COLLEGE censorship or d is c ip lin e , 
but his/her special position in the community imposes special obligations. As a 
person of learning and an educational o ff ic e r , he/she should remember that the 
public may judge his/her profession and his/her COLLEGE by his/her utterances. 
Hence, he/she should at a ll  times be accurate, should exercise appropriate re­
s tra in t, should show respect for the opinions of others, and should make every 
e ffo rt  to indicate that he/she is  not a spokesperson of the COLLEGE(S).
D. 1. FACULTY MEMBERS are en titled  to freedom in the selection of 
textbooks, audio-visual aids and other teaching aids.
2. There shall be no censorship of lib ra ry  materials.
3. With respect to 1 and 2 above, budgetary lim itations may 
re str ic t  the quantity of items to be purchased.
E. Since certain aspects of the information obtained by a FACULTY 
MEMBER in the course of his/her work can be considered priv ileged, no FACULTY 
teMBER shall be required to disclose such information unless he/she deems it
to be in  the best interest of his/her student or his/her profession. The COLLEGE 
w ill immediately advise the FACULTY MEMBER of any e f fo r t , by action of law or 
otherwise, to secure records or other information obtained by the FACULTY MEM­
BER. In no event shall the COLLEGE exercise any d isc ip lin ary  action against a 
FACULTY MEMBER because of his/her assertion of p riv ileg e  with regard to in fo r­
mation under his/her control.
F. The provisions of this A r t ic le  shall not be construed so as to 
deprive the COLLEGE or it s  designees of it s  right of access to and/or possession 
of f i l e s ,  records or materials maintained by FACULTY MEMBERS in behalf of the 
COLLEGE, provided, however, that grade books shall remain in the possession of 
the FACULTY MEMBER so long as he/she remains on the campus.
A rtic le  III FAIR PRACTICES
A. Neither party hereto nor any FACULTY MEM3ER shall discriminate 
against any other FACULTY MEMBER or candidate for employment on the basis of 
race, creed, co lor, sex, family status, age, national o rig in , APSCUF membership 
or a c tiv ity  or lack thereof, or p o lit ic a l b e lie f and/or a f f i l ia t io n .
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B. There shall be no discrim ination by e ith er of the parties hereto 
or any FACULTY MEMBER aqainst members of the same family regarding concurrent 
employment at any COLLEGE.
C. I f  any provision of this Agreement is in c o n flic t  with Federal 
Executive Orders 11246 and 11375, as amended, and the C iv il Rights Act of 1964, 
and a ll  laws and rules re lating  to the Commonwealth's Affirm ative Action Program, 
the provisions of such orders, laws and rules shall prevail.
D. The parties shall meet and discuss, during the term of th is  Agreement, 
on such aspects of this A rtic le  that are of mutual interest.
A rtic le  IV DUTIES AND RESPONSIBILITIES OF FACULTY MEMBERS
A. The concept of academic freedom must be accompanied by an equally 
demanding concept of academic re sp o n sib ility . The concern of the COLLEGE(S) and 
its  members for academic freedom safeguards must extend equally to requiring re­
sponsible serv ice, consistent with the objectives of the COLLEGE(S).
B. Institutions of higher education are committed to open and rational 
discussion as a principal means fo r the c la r if ic a t io n  of issues and for the so l­
ution of problems. In the solution of certain d if f ic u lt  problems, a ll  members
of the academic comnunity must take note of th eir responsiblity to society, to 
the COLLEGE(S), and to each other, and must recognize that at times the interests 
of each may vary and w ill have to be reconciled. Unprotected acts which interfere  
with the a c tiv it ie s  of the COLLEGE(S), freedom of movement on the campus, or 
freedom of a ll  members of the academic community to pursue th e ir rightfu l goals, 
are the antithesis of academic freedom and resp o n sib ility . So also are such acts 
which, in e f fe c t , deny freedom to speak, to be heard, to study, to teach, to ad­
minister and to pursue research. It is incumbent upon each member o f the academic 
comnunity to be acquainted with his/her individual re sp o n s ib ilit ie s , as delineated 
by the appropriate COLLEGE(S) statements.
C. The universal resp on sib ility  of the teaching FACULTY MEMBER is 
effective  teaching. A proper academic climate can be maintained only when mem­
bers of the academic community meet th e ir fundamental resp o n sib ilit ies  regularly , 
such as preparing for and meeting th eir assignments, conferring with and advising 
students, evaluating fa ir ly  and reporting promptly student achievement, and par­
t ic ip atin g  in group deliberations which contribute to the growth and development 
of the students and the COLLEGE(S). A ll members of the academic community also 
have the responsib ility  to accept those reasonable duties assigned to them within 
their fie ld s  of competence. Additionally , FACULTY MEMBERS have the re sp o n sib ility , 
within the academic community, to attempt honestly and in good conscience to pre­
serve and defend the goals of the COLLEGE(S) without being restricted  in  the 
right to advocate change.
A rtic le  V. GRIEVANCE PROCEDURE AND ARBITRATION
A. Intent
It is  the declared objective of the COMMONWEALTH, COLLEGES and APSCUF 
to encourage the fa ir  and equitable resolution of grievances. In order to effect  
a prompt and e f f ic ie n t  resolution of grievances, the COMMONWEALTH, the COLLEGES, 
APSCUF and the FACULTY shall make available one to the other a l l  known relevant
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A rtic le  V Continued
facts so as to enable the parties to resolve grievances, in the interest of main­
taining harmony and co rd ia lity  within the campus environment. The parties further 
agree that except as otherwise sp e c if ic a lly  provided in this Agreement, the order­
ly processes hereinafter set forth shall be the sole method- used for the 
resolution of grievances.
A grievance may be f ile d  by a FACULTY MEMBER, group of FACULTY MEMBERS 
or APSCUF. APSCUF may present a policy grievance (one which affects more than 
one (1) person) at any step of the grievance procedure p rio r to arb itration .
B. D efinitions
1. a. A "grievance" is  an allegation or complaint that there 
has been a v io la tion , m isinterpretation or improper application of the terms and 
conditions of this Agreement; or any complaint alleging improper, arb itrary  or 
discriminatory enforcement or application of the COMMONWEALTH/COLLEGE then 
existing ru les, regulations, practices and/or procedures relatinq to wages, 
hours, terms and conditions of employment.
b. Anything herein to the contrary notwithstanding, decisions 
involving the non-reappointment of nontenured FACULTY MEM3ERS shall be governed 
exclusively by the provisions pertaining thereto as contained 1n A rt ic le  XIV 
hereof, RENEWALS AND NON-RENEWALS.
2. "COLLEGE Calendar Day" as used herein shall mean a day when 
classes or examinations are scheduled in accordance with the o f f ic ia l  COLLEGE 
calendar.
C. Procedure
Step 1. APSCUF, a FACULTY MEMBER, or a group of FACULTY MEMBERS 
Lshall present a grievance o ra lly  and informally at the lowest management level 
naving authority to dispose of the grievance. The management representative shall 
investigate the grievance as he/she shall deem appropriate and respond to APSCUF 
and/or the grievant o ra lly  or 1n w riting.
Step 2. I f  the grievance is  not sa t is fa c to r ily  resolved at Step 1 
within the time frame specified below, the grievant or APSCUF shall reduce the 
grievance to w riting, stating the facts giving rise  thereto. Such written grie­
vances shall be submitted to the President or his/her designee; provided, however, 
that no grievance may be processed at th is step or any subsequent step unless 1t 
has been f ile d  1n w riting within th irty  (30) COLLEGE calendar days of the occurrence 
giving rise  to the grievance or within th irty  (30) COLLEGE calendar days of the 
date on which the grievant has learned or should have learned of such occurrence, 
whichever is  la te r. The President or his/her designee shall have twenty (20)
COLLEGE calendar days following the receipt of such written grievance to in v esti­
gate the matter as he/she shall deem appropriate, discuss the matter with the 
grievant and/or the local APSCUF grievance chairperson or his/her designee where 
appropriate and to submit a written response to the grievant and APSCUF.
Step 3. I f  the grievance 1s not suitably resolved 1n Step 2 , the 
grievant or APSCUP may, within ten (10) COLLEGE calendar days after receipt of the 
written decision from the President submit a written appeal to the Secretary of 
Education. The Secretary of Education shall have fifteen  (15) calendar days follow­
ing the receipt of such written appeal to submit a written response to the grievant 
and APSCUF.
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A rtic le  V Continued
D. Binding Arbitration
I f the grievance is  not su itably resolved in Step 3 above, APSCUF, but 
not an individual FACULTY MEMBER, may, within th irty  (30) COLLEGE calendar days of 
the receipt of the written response in  Step 3, notify the COMMONWEALTH'S Secretary 
of Administration or his/her designee of it s  intent to submit the grievance to binding 
arbitration . The parties shall have the right mutually to agree upon the arb itra tor, 
but in the event they cannot so agree within fifteen  (15) calendar days of receipt 
of the above notice, the matter sh a ll, forthwith, be submitted to the Pennsylvania 
Bureau of Mediation ("BUREAU") and the BUREAU shall be required to submit a l i s t  or 
l is t s  of arbitrators for the selection of an impartial a rb itrator. I f  no mutually 
acceptable selection is  made by the parties after the elimination of the second 
l i s t ,  the BUREAU shall appoint the arb itra tor in accordance with it s  rules then 
obtaining. Anything herein to the contrary notwithstanding, individuals named by 
the BUREAU should be fam ilia r with a ll aspects of the academic environment. The 
arbitration  proceeding shall be held at such time and place as is  convenient to the 
parties, consistent with the circumstances of the case. The decision of the arbi­
trator shall be fin a l and binding upon the parties , but he/she 1s to have no 
authority to add to , subtract from, or modify th is Agreement.
In a l l  cases, arb itration  proceedings shall be conducted in accordance 
with the rules of the American Arbitration Association then obtaining. The arbi-
I
tra to r's  fees and those of the BUREAU ( i f  any) shall be shared equally by APSCUF 
and the COMMONWEALTH, but each party shall bear it s  own cost of presenting its  
case to the arb itrator.
E. A FACULTY MEMBER may appeal any d isc ip lin e  or discharge fo r just 
cause beginning at the th ird  step of th is grievance procedure. Any such appeal 
must be presented in w riting within ten (10) COLLEGE calendar days after the 
occurrence giving rise  thereto or within ten (10) COLLEGE calendar days o f the 
date on which the grievant has learned or should have learned of such occurrence, 
whichever is  la te r. APSCUF shall be n o tified  promptly by the COMMONWEALTH/COLLEGES 
of any d isc ip lin e  or discharge.
F. Time of the Essence
1. Anything herein to the contrary notwithstanding, the f i l in g  of 
a grievance or appeal from any step of this grievance procedure or the notice o f any 
Intent to arb itrate shall be accomplished within the time lim its specified  and, in 
the event such 1s not done, the adm inistration's decision at the p rio r step shall 
be fin a l and binding upon the parties and shall not be subject to further appeal of 
any kind; provided, however, that the said time lim its may be extended by written 
or oral mutual agreement, for any reason; and, provided, further, that a grievant 
shall not be penalized as to time i f  he/she has been misled by a representative of 
the COMMONWEALTH/COLLEGE(S).
2. Failure to communicate a decision at any step of this grievance 
procedure within the specified time lim its shall permit i t  to be advanced to the 
next step of the procedure, unless a longer period 1s established by mutual consent.
G. Rights of APSCUF
1. APSCUF's representative(s) shall be advised of the existence of a 
grievance as soon as the COLLEGE administration becomes aware of it s  existence.
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A rtic le  V Continued
2. Subject to the provisions of Section 606 of Act 195, APSCUF's 
representative(s) shall be permitted to be present at any meetings which the admin­
istration  holds with a grievant regarding his/her grievance, regardless of whether the 
grievant wants such representative's) to be there or not.
3. APSCUF's representative(s) shall be permitted to represent the 
grievant when requested to do so by the grievant and, in any event, to represent and 
speak on behalf of APSCUF's particu lar point of interest in connection with that 
grievance. In this regard, i t  1s understood that the grievant has the right to 
represent him self/herself and APSCUF shall not interfere with that righ t.
4. Copies of a ll  transcripts, documents and correspondence f ile d  
with respect to the grievance shall be sent to APSCUF as early  as 1s possible and 
practicable.
H. Settlement
Any settlement, withdrawal or disposition of a grievance at any step 
below Step 3 in Section C, above, shall not constitute a binding precedent for 
the settlement of sim ila r grievances in the future.
A rtic le  VI DUTIES OF DEPARTMENT CHAIRPERSONS
The department chairpersons' duties, re sp o n sib ilit ies , and prerogatives 
shall Include the following:
A. The department chairperson d irects the a c tiv it ie s  o f the department, 
subject to the approval of the Dean/Director. He/She is  responsible for the devel­
opment of department plans, guidelines and internal o ffice  operation; he/she directs 
the department's administrative organization by delegating authority and assigning 
resp o n sib ilit ies ; and he/she represents the academic d isc ip lin e  both on and o ff  
campus e ith er personally or by designation of department representatives.
B. The department chairperson 1s also responsible for recommending to 
the Dean/Director such matters as personnel actions, cu rricu lar changes, course 
offerings, teaching asslgments and the department budget.
C. In a l l  phases of department a ffa ir s , the chairperson shall be sensitive  
to and re fle c t , but not be restricted  to, majority department faculty sentiment unless 
such re stric tion  is  contained in another provision of this Agreement.
A rtic le  VII PERFORMANCE OF BARGAINING UNIT WORK
A. Graduate Assistants
Presidents may appoint graduate assistants to be assigned to regular 
FACULTY MEMBERS to a ss ist 1n research, Instruction, and other professional duties.
B. Academic Managers
1. Academic Managers who perform teaching duties shall be evaluated
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A rtic le  VII Continued
with respect to such teaching duties in the same manner as any other ACADEMIC FACULTY 
MEMBER, in accordance with the provisions of A rt ic le  XII, hereof PROFESSIONAL DEVEL- 
OPMENT AND EVALUATION PROCEDURE.
2. An Academic Manager who has held a tenured FACULTY position at 
his/her COLLEGE may, return to his/her former status in a department which has an 
opening approved by the President provided he/she 1s accepted in accordance with 
Section 2 (other ACADEMIC FACULTY MEMBERS) of A r t ic le  XI, Appointment of Faculty.
3. An Academic Manager who returns to a former department in 
accordance with the foregoing procedure shall be given service cred it for a ll 
p rio r time spent in what is  now the bargaining unit. The chairperson may, sub­
sequent to a majority vote of the members of the department, recommend to the 
President a sp e c ific  service cred it to be assigned fo r time that the returning 
administrator or manager spent outside of the bargaining unit.
C. Academic Faculty and Administrative Faculty
1. Members o f the ADMINISTRATIVE FACULTY may perform teaching duties 
as part o f th e ir professional re sp o n sib ilit ies .
2. Members of the ADMINISTRATIVE FACULTY who perform teaching duties 
shall be evaluated with respect to such teaching duties in the same manner as any 
other ACADEMIC FACULTY MEMBERS.
3. ACADEMIC FACULTY MEMBERS performing professional duties of the 
ADMINISTRATIVE FACULTY shall be evaluated in the same manner as members o f the 
ADMINISTRATIVE FACULTY.
4. Members of the ADMINISTRATIVE FACULTY shall have the right to 
return to fu ll-tim e teaching positions within departments in which they have form­
erly  taught subject to the approval o f the President and the recommendation of the 
department.
A rtic le  VIII ACCRETION
Should additional COLLEGES, branch campuses of COLLEGE(S), or COLLEGE 
teaching locations be established, FACULTY MEMBERS employed by the COMMONWEALTH 
who work at such s ite s  shall be covered by the terms and conditions of this 
Agreement.
A rtic le  IX Rights and Privileges of APSCUF
A. "Meet and Discuss"
1. a. The Secretary of Education or his/her designee shall meet 
monthly with a committee appointed by APSCUF for the purpose of discussing matters 
of educational policy  and development as well as matters related to the implemen­
tation of th is  Agreement.
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b. The College President or his/her desiqnee shall meet 
monthly with a committee appointed by APSCUF fo r the purpose of discussing matters 
of educational policy and development as well as matters related to the implemen­
tation of th is Agreement. The functions and resp o n sib ilit ies of Administrative 
Faculty shall also be subject to discussion.
2. Meetings shall be scheduled in such manner and as such times 
as the parties may mutually determine.
3. A record of the proceedings of each such meeting, which 
accurately re flects the substance of the discussion, shall be maintained.
B. 1. Duly authorized representatives of APSCUF shall be permitted 
to transact o f f ic ia l  APSCUF business on COLLEGE property ^ ^ p nnhla tim r-, 
provided that such business shall not interfere with or interrupt normal COLLEGE 
operations or the re sp o n sib ilit ies of FACULTY MEMBERS.
2. APSCUF shall have access to the use of COLLEGE equipment at 
reasonable times and after reasonable notice, provided such use does not in te r­
fere with the normal operations of the COLLEGE. APSCUF shall pay the cost of 
a ll m aterials, supplies and any other charge Incident to such use, including 
postage and telephones.
C. The COMMONWEALTH/COLLEGE(S) shall make available to APSCUF, upon 
it s  reasonable request and within a reasonable time thereafter, such accurate 
information, records, s ta t is t ic s , and financial data related to the bargaining 
u nit, which are in possession of the COMMONWEALTH/COLLEGE(S) and are necessary 
for negotiations and/or the implementation of this Agreement. The COMMONWEALTH/ 
COLLEGE(S) shall not be required to compile such material in the form requested 
i f  i t  is  not already compiled in that form, unless mutually agreeable.
D. Present practices with regard to the right of FACULTY to p a rt ic i­
pate 1n meetings of APSCUF shall not be diminished during the term of this 
Agreement.
E. APSCUF's designated representative shall be given a place on the 
agenda at formal COLLEGE-wide orientations for FACULTY.
F. The COLLEGE(S) shall advise APSCUF of a l l  openings 1n FACULTY and 
management positions, but neither APSCUF nor FACULTY MEMBERS shall have any special 
rights with respect to any such openings.
G. APSCUF's designated campus representative at each COLLEGE and up 
to two (2) statewide representatives from a ll the COLLEGES shall be granted 
p rio r ity  in the selection of times for th e ir teaching schedules and other pro­
fessional re sp o n sib ilit ies 1n order to fa c ilita te  the implementation of this 
Agreement.
H. APSCUF shall have the right to post o f f ic ia l  notices of Its 
a c tiv it ie s  on bu lle tin  boards designated fo r its  use by each COLLEGE. It 
shall also have the right to use the COLLEGE'S mail d istribution  service for 
APSCUF o f f ic ia l  communications.
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I. The COMMONWEALTH and/or the COLLEGES shall advise the appropriate 
body of APSCUF two (2) weeks in advance, or promptly after scheduling, of open 
meetings of the COLLEGE'S Board of Trustees, of the Board of State College and 
University D irectors, of the Council of Higher Education and of the State Board 
of Education; and shall provide APSCUF with a copy o f the advance agenda for any 
such meeting, i f  one is  available. APSCUF, as the exclusive bargaining agent for 
the FACULTY, sh a ll,  at reasonable times and upon reasonable notice , have the right 
to request a place on the agenda for any such meeting. Any such request shall not 
be unreasonably denied. In addition, APSCUF shall be provided with copies of o f f i ­
c ia l minutes of a ll  such meetings upon publication, provided the same are available  
for public d istribution .
A rtic le  X RIGHTS OF THE COMMONWEALTH/COLLEGES
A. The COMMONWEALTH/COLLEGES, at th eir sound d iscretion , possess the 
righ t, in accordance with applicable laws, to manage a ll  operations includinq 
the direction of FACULTY and the right to plan, d irect and control the operation 
of a ll  fa c i l i t ie s  and property of the COMMONWEALTH/COLLEGES, except as modified 
by this Agreement.
B. As provided by Act 195, (Section 702), matters of inherent managerial 
policy are reserved exclusively to the COMMONWEALTH/COLLEGES. These "include but 
shall not be lim ited to such areas of d iscretion  or policy  as the functions and 
programs of the public employer (COMMONWEALTH/COLLEGES), standards of services, Its 
overall budget, u t iliz a tio n  of technology, the organizational structure and selection  
and d irection  of personnel."
C. The lis t in g  of sp e c ific  rights in th is A r t ic le  1s not Intended to 
be or should not be considered re stric t iv e  or a waiver of any of the rights of 
management not lis te d  and not sp e c if ic a lly  surrendered herein, whether or not 
such rights have been exercised by the COMMONWEALTH/COLLEGES in the past.
A rtic le  XI APPOINTMENT OF FACULTY
A. Academic Faculty
1. Department Chairpersons
a. The President or his/her designee and a committee selected 
by the department shall designate the individual or individuals who is  mutually 
acceptable to serve 1n the post of department chairperson. The chairperson shall 
be elected (or rejected), by the majority secret b a llo t vote of the FACULTY MEM­
BERS within the department, from the individual or individuals designated. Except 
as provided in Paragraph d, below, this procedure likewise shall apply with respect 
to the appointment of an interim or acting department chairperson.
b. Department chairperson elections shall be convened no la ter  
than May 1, 1975 and thereafter every two (2) years. Newly elected department 
chairpersons shall take o ffice  on June 1 of the year in which elected. Should 
vacancies occur during the term of o ff ic e , a special election must be held under the 
terms described above with the newly elected chairperson serving un til the next
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regularly scheduled round of departmental elections.
c. Where, in accordance with the COMMONWEALTH/COLLEGE reg­
ulations, there is  mutual agreement as to the need for an assistant department 
chairperson, that assistant shall be appointed by the chairperson with the ap­
proval of the members of the department and the President. Any such assistant 
shall serve at the pleasure of the chairperson, and in the event a new chair­
person is  selected for the department, the assistant chairperson's term shall 
terminate.
d. Anything herein to the contrary notwithstanding, 1n the 
event there can be no agreement as to a mutually acceptable candidate fo r the 
o ffice  of department chairperson, the President shall have the right to appoint 
an interim chairperson for a period not to exceed three (3) months, unless a 
longer period is  mutually agreed upon; provided, however, that the President's 
appointee shall not be an Individual previously rejected by the vote of the 
department.
2. Other ACADEMIC FACULTY MEMBERS
a. (1) In the event the President approves the f i l l in g  of 
an opening within a department, a candidate, who may be secured from any source, 
f i r s t  must be recommended by the department FACULTY 1n accordance with the pro­
cedure developed by that department FACULTY.
(2) The right of a department FACULTY to recommend a 
candidate fo r h iring  shall also include the right to recommend eaulvalencies in 
lieu  of the qualifications specified  in Act 182 (1963), as amended, for the 
purposes of hiring.
(3) I f  a candidate is  not recommended by the department 
FACULTY, he/she shall not be hired. I f  a candidate is  recommended to the department 
by management and is  rejected by the department, the reasons therefor shall be 
given m w riting to the President and or his/her designee.
b. The recommendation of the department FACULTY in accor­
dance with the provisions o f Paragraph a, above, then must be reviewed by the 
department chairperson.
c. A fter review by the department chairperson, the name of 
a candidate(s) recommended by the department FACULTY, irrespective o f the recom­
mendation of the department chairperson, sha ll be submitted to the President or 
his/her designee, together with the recommendations both o f the department FACULTY 
and of the department chairperson. The President or his/her designee may accept or 
reject the recommendation of the department FACULTY and that decision shall be 
f in a l;  provided, however, that i f  the recommendation is  rejected, the reasons 
therefor shall be given to the department FACULTY, i f  requested; and provided, 
further, that 1n the event of any such re jection , the procedure specified  above 
shall be repeated until a candidate shall have been appointed to f i l l  the opening.
d. I f  the President agrees with the department FACULTY'S 
recommendation as to a candidate, he/she shall make the appointment of that candidate 
to such rank and at such salary as he/she shall deem appropriate.
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B. Administrative Faculty
1. a. In the event the President approves the f i l l in g  of an 
opening within an administrative unit, a candidate who may be secured from any 
source, f i r s t  must be reviewed by the ADMINISTRATIVE FACULTY, i f  any, in the 
applicable administrative unit in accordance with the procedure developed by 
that administrative unit.
b. The right of the ADMINISTRATIVE FACULTY of an admin­
is tra tiv e  unit to recomnend a candidate fo r h iring  shall also include the rioht 
to recommend equivalencies in lieu  o f the qualifica tion s specified  in  Act 182 
(1963), as amended, for the purposes of hiring.
2. The name of a candidate(s) reviewed by the administrative 
unit together with the reconmendation shall be submitted to the President or his/ 
her designee. The President or his/her designee may accept or re ject the recommen­
dation of the administrative unit and that decision shall be f in a l. I f  the 
recommendation is  rejected, the reasons therefore shall be given to the administrative 
u nit, i f  requested.
A rtic le  XII PROFESSIONAL DEVELOPMENT AND EVALUATION
A. The following evaluation procedure shall apply to a ll  ACADEMIC 
FACULTY MEMBERS at each COLLEGE.
1. Each department shall se lect an evaluation conmittee, excluding 
the department chairperson. The size of the committee and manner of selection shall
be determined by the FACULTY MEMBERS in each department. The committee shall determine 
and announce the rules and procedures under which i t  w ill operate, Including the 
manner 1n which FACULTY MEMBERS w ill be given notice of observations, which notice 
is  to serve as a courtesy. I f  necessary, Individuals from outside the COLLEGE(S) 
may be u tilize d  as consultants in the evaluation process. No FACULTY MEMBER shall 
serve as a committee member on his/her own evaluation.
2. At the beginning of the f i r s t  semester of employment, each 
non-tenured FACULTY MEMBER shall meet with the evaluation committee and the depart­
ment chairperson to receive an explanation of the evaluation procedure.
3. Each non-tenured FACULTY MEMBER shall be observed in the perfor­
mance of his/her duties at least twice each term during the entire probationary period. 
The department chairperson shall make at least one (1) observation of each non-tenured 
FACULTY MEMBER per academic year. Additional observations may be made during summer 
sessions.
4. A written critique of each observation, including suggestions 
for improvement, shall be given to the non-tenured FACULTY MEMBER, with a copy sent 
to the department chairperson. Within one (1) week ( i f  possible) of the observation, 
the observer shall discuss the v is it  with the non-tenured FACULTY MEMBER, who shall 
be given an opportunity for written comment. A lso , the non-tenured FACULTY MEMBER 
shall sign a ll  copies of the critiqu e indicating that a conference has been held and 
that he/she has read the report. A signed copy, along with any comments he/she may 
wish to make, shall then be placed 1n his/her personnel f i l e  as hereinafter referred  
to in A rtic le  XIII PERSONNEL FILES.
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5. In time to meet the requirements of no tificatio n  of non-renewal 
of non-tenured FACULTY MEMBERS each academic year, both the department committee and 
the department chairperson shall separately prepare evaluations and shall review 
them jo in t ly . This review shall also include a discussion of the student evalu­
ations of the FACULTY ME USERS, which shall have been prepared on a form and pursuant 
to a procedure approved by APSCUF, the COLLEGE, and the student government associ­
ation of each respective COLLEGE. A summary of the student evaluations must 
accompany the evaluation report(s) of each non-tenured FACULTY MEMBER as forwarded 
to the COLLEGE administration.
6. I f  the department chairperson and the committee are 1n general 
agreement, the chairperson shall discuss the evaluation with the non-tenured 
FACULTY MEhfSER. In the event of disagreements, the department chairperson and 
the chairperson of the department committee shall discuss th e ir respective evalu­
ations with the non-tenured FACULTY MEMBER, indicating both his/her strengths and 
his/her weaknesses. They shall make recommendations fo r improvement in the event 
of noted deficiencies and shall give assistance in overcoming such deficiencies.
7. a. I f  the non-tenured FACULTY MEMBER agrees to accept an 
evaluation, he/she shall sign a l l  copies before the report is  forwarded through the 
appropriate administrative channels to the COLLEGE President. Should the non- 
tenured FACULTY MEMBER disagree with an evaluation, he/she also shall sign a ll  copies 
Indicating that he/she has read the report, but he/she may attach any personal state­
ment he/she desires to the report before i t  is  so forwarded, and shall be entitled
to discuss his/her disagreements with the appropriate administrators. The non-tenured 
FACULTY MEMBER shall receive a copy of his/her evaluation report(s).
b. At a l l  steps of the procedure, an attempt shall be made to 
reconcile conflicting  recommendations. However, 1f con flic ts  remain, the complete 
f i l e  shall be transmitted through the appropriate administrative channels. If 
such evaluation results 1n any unfavorable personnel action, then the non-tenured 
FACULTY MEMBER shall have access to such procedures as are sp e c if ic a lly  authorized 
elsewhere herein.
8. The above procedure shall likewise apply 1n a ll  respects to 
tenured FACULTY MEMBERS, except that tenured FACULTY MEMBERS shall be observed 
once each academic year, or more frequently, 1f warranted, by the department chair­
person and/or a tenured menfcer of the department committee; and they shall be 
evaluated once every three (3) years, or more frequently, 1f warranted.
9. Anything herein to the contrary notwithstanding, 1f special 
circumstances so require, variations from the aforementioned procedure may be 
adopted 1f mutually agreed upon by the parties hereto.
B. The following evaluation procedure shall apply to a ll  ADMINISTRATIVE 
FACULTY MEMBERS at each COLLEGE:
1. At the beginning of the f i r s t  semester of employment, each non- 
tenured ADMINISTRATIVE FACULTY MEMBER shall meet with his/her Immediate supervisor 
to receive an explanation of the evaluation procedure.
2. Each non-tenured ADMINISTRATIVE FACULTY MEMBER shall receive from 
his/her 1rrmed1ate supervisor a review of the performance of his/her duties at least 
twice each term during the entire probationary period. Additional reviews may be 
made during summer sessions.
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3. A written critiqu e of each review, Including suggestions for 
improvement, shall be given to the non-tenured ADMINISTRATIVE FACULTY MEMBER.
The ADMINISTRATIVE FACULTY MEMBER shall be given an opportunity fo r written comment. 
Also, the non-tenured ADMINISTRATIVE FACULTY MEMBER shall sign a ll  copies of the 
critique indicating that a conference has been held and that he/she has read the 
report. A signed copy, along with any comments he/she may wish to make, shall then 
be placed in his/her personnel f i l e  as hereinafter referred to in A rtic le  XIII 
PERSONNEL FILES.
4. In time to meet the requirements of n o tif ica tio n  of non-renewal 
of non-tenured ADMINISTRATIVE FACULTY MEMBERS each academic year, the immediate 
supervisor shall prepare a performance evaluation which may be commented on by 
such other management personnel as each COLLEGE shall determine. The immediate 
supervisor shall then discuss the evaluation with the non-tenured ADMINISTRATIVE 
FACULTY MEMBER, including both his/her strengths and his/her weaknesses. The 
supervisor shall make recommendations for Improvements 1n the event of noted 
deficiencies and shall give assistance 1n overcoming such d eficien cies .
5. a. I f  the non-tenured ADMINISTRATIVE FACULTY MEMBER agrees
to accept an evaluation, he/she shall sign a ll  copies before the report is  forwarded 
through the appropriate management channels to the COLLEGE President. Should the 
non-tenured ADMINISTRATIVE FACULTY MEMBER disagree with an evaluation, he/she also 
shall sign a ll  copies indicating that he/she has read the report, but he/she may 
attach any personal statement he/she desires to the report before i t  is  so for­
warded, and shall be en titled  to discuss his/her disagreements with the appropriate 
Managers. The non-tenured ADMINISTRATIVE FACULTY MEMBER shall receive a copy of 
his/her evaluation report(s).
b. I f  such evaluation results 1n any unfavorable personnel 
action, then the non-tenured ADMINISTRATIVE FACULTY MEMBER shall have access to 
such procedures as are sp e c if ic a lly  authorized elsewhere herein.
6. The above procedure shall likewise apply in a l l  respects to 
tenured ADMINISTRATIVE FACULTY MEMBERS, except that tenured ADMINISTRATIVE FACULTY 
MEMBERS shall receive a review of performance once each academic year, or more 
frequently, i f  warranted, by th e ir immediate supervisor; and they shall be evaluated 
once every three (3) years or more frequently, i f  warranted.
7. Anything herein to the contrary notwithstanding, 1f special 
circumstances so require, variations from the aforementioned procedure may be 
adopted 1f mutually agreed upon by the parties hereto.
C. The parties agree to study a proposed program of professional devel­
opment and evaluation fo r FACULTY. The primary focus of this study w ill be a search 
for processes that w ill encourage the fu lle s t  professional development opportunities 
for each FACULTY MEMBER. Evaluation of performance 1s merely one aspect of this 
total process.
1. P rio r to October 7, 1974, the Secretary of Education shall convene 
a s ix  (6) menfcer committee which shall consist o f two (2) merrters named by APSCUF, 
two (2) members named by the Board o f Presidents, and two (2) members named by the 
Secretary of Education.
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2. The charge of this committee shall be the design of a program 
for FACULTY evaluation based upon the concepts described in Appendix 1, "The 
Proposed Concepts for Faculty Evaluation".
3. This committee shall complete and publish it s  work no la te r than
May 31, 1975.
a. The summary and guidelines may be issued only after formal 
agreement by at least four (4) of the six  (6) members of the AD HOC COMMITTEE, which 
agreement must include the affirm ative vote of at least one (1) of the two (2) mem­
bers named by APSCUF and one (1) of the two (2) members named by the Board of 
Presidents and one (1) of the two (2) members named by the Secretary of Education.
4. At such time as the committee formally approves a program for 
implementation, this program shall supercede and replace the relevant parts of 
A and B above.
5. By mutual consent, evidenced by a written document duly executed 
by the parties to this Agreement, the provisions of this a rt ic le  may be modified or 
changed.
A rtic le  XIII PERSONNEL FILES
A. 1. Each COLLEGE shall maintain one (1) confidentia l, complete 
o ff ic ia l personnel f i l e  fo r each FACULTY MEMBER. No anonymous material shall be 
placed 1n the o f f ic ia l personnel f i l e ,  and a FACULTY MEMBER shall have the right 
to receive a copy of a l l  material placed therein.
2. In addition, there may be one (1) o f f ic ia l  pre-employment f i le  
which also shall be confidential and shall contain le tters of reference and 
recommendations and/or material related thereto secured from sources outside
the COLLEGE. At the time of the granting of tenure a ll  le tters of reference 
and recommendation shall be destroyed and academic credentials shall be trans­
ferred to the confidential personnel f i l e .
3. A FACULTY MEMBER shall have the right to make such additions
or responses to the material contained 1n his/her o f f ic ia l  personnel f i l e  as he/she 
shall deem necessary. Only material which Is d ire c tly  related to the FACULTY 
MEMBER'S work performance shall be Included 1n the confidential personnel f i l e .
B. 1. A FACULTY MEMBER shall have access to his/her o f f ic ia l  personnel 
f i le  during regular o ffice  hours provided that there shall be no undue interference 
with the normal routine of the o ff ic e . Under no circumstances shall the o ff ic ia l  
personnel f i l e  be removed from the o ffice  by the FACULTY MEMBER, and his/her access 
to the f i le  shall be only 1n the presence of someone 1n authority in the o ffice .
2. In addition to the FACULTY MEMBER, only the President or his/ 
her designee shall have access to the o f f ic ia l  personnel f i l e ,  without the express 
written approval of the FACULTY MEMBER.
3. The FACULTY MEMBER shall have no right of access to the 
o ff ic ia l  confidential pre-employment f i le .
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4. APSCUF shall have access to the o f f ic ia l  personnel f i l e  of 
a FACULTY MEMBER at reasonable times during regular o ff ic e  hours, a fter having 
given reasonable notice, provided i t  f i r s t  shall have obtained the express written 
approval of that FACULTY MEMBER.
5. Departmental and COLLEGE-wide tenure and promotion conrvittees 
shall have access to the o f f ic ia l personnel f i l e  of any FACULTY MEMBER who Is being 
considered fo r tenure and/or for promotion who, at the time of application , gives 
approval in w riting. The application form of each COLLEGE shall Include a statement 
giving the applicant an option to either submit or withhold the f i l e .
C. I f  the o f f ic ia l  personnel f i l e  is  duly subpoenaed in accordance with 
law, the FACULTY MEMBER shall be n o tified  at the e a r lie s t  possible time.
A rtic le  XIV RENEWALS AND NON-RENEWALS
A. A ll FACULTY MEMBERS are automatically renewed fo r the following 
academic year unless proper non-renewal procedures are followed. Any FACULTY 
MEMBER who does not intend to return fo r the following academic year shall so 
notify  the COLLEGE at the ea r lie s t  possible time, but not la te r  than March 31 
of the then current year.
B. Notice of non-renewals fo r the next academic year shall be 
offered no la te r than the following dates:
1. F irst-year FACULTY MEMBERS - March 1.
2. Second-year FACULTY MEMBERS - Decenfcer 15.
3. FACULTY MEMBERS beyond the second year - September 15; 
provided, however, that 1f the fourth year 1s to be a terminal year, notice 
to that effect must be given not la ter than May 31 o f the third year.
This Section shall not apply to those FACULTY MEMBERS who have 
temporary appointments and/or who have been given proper notice o f a terminal 
contract.
The aforementioned time periods shall be computed only from the 
most recent date of appointment at the COLLEGE.
C. 1. In the event a f irs t-y e a r FACULTY MEMBER 1s denied renewal, 
the reason for such denial shall be given to the individual 1n w riting , 1f re­
quested. I f  the reason fo r non-renewal 1s questioned by the FACULTY MEM5ER, 
he/she may request a review of the decision of the President. The President 
shall then appoint a committee which shall review the decision and shall forward 
Its opinion to the President. I f  the FACULTY MEMBER chooses to be represented 
by counsel, a ll  fees and expenses for th is representation shall be borne by the 
FACULTY MEH5ER. The fin a l decision of the President shall be fin a l and binding 
1n a ll  respects, and the FACULTY MEMBER shall have no recourse to the provisions 
Of A rtic le  V, hereof, GRIEVANCE PROCEDURE AND ARBITRATION. The FACULTY MEMBER 
shall retain such rights as may be provided him/her by law.
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2. a. A non-tenured FACULTY MEMBER with more than one (1) year 
of service at the COLLEGE shall not be denied renewal without just cause, which 
shall be stated in w riting i f  the FACULTY MEMBER so requests. If the reason for 
non-renewal 1s questioned by the FACULTY MEMBER, he/she shall have the right to 
process the non-renewal as a grievance under the procedure specified in said 
A rtic le  V, hereof, provided, however, that th is procedure may commence at Step 
2, or below, within ten (10) COLLEGE calendar days of the receipt of the written 
notice, provided, however, that the fin a l step shall be Step 3 (Secretary of 
Education), and the decision at that step shall be fin a l and binding in a ll 
respects. Such FACULTY MEMBER, however, shall retain such rights as may be 
provided him/her by law.
b. Anything herein to the contrary notwithstanding, Step 2 
of the grievance procedure (President) sh a ll, in the case of a non-tenured FACULTY 
MEMBER who has more than one (1) year of service at the COLLEGE, include i f  requested 
by the FACULTY MEMBER, a due process hearing involving a committee chosen by and from 
the COLLEGE FACULTY. Such hearing shall be conducted pursuant to a procedure (In­
cluding the method of selecting the committee) as is mutually agreed upon between 
the President and APSCUF. The procedure shall include a written statement of the 
reasons for non-renewal ( i f  such have not already been given), adequate written 
notice of the time and place of the hearing, the right to counsel and to APSCUF 
representation, the right to examine evidence, the right to offer evidence and to 
examine and cross-examine witnesses and the right to have a stenoqraphic transcript.
In case any such hearing is  held, the COLLEGE shall a ss is t , to the extent practicable, 
1n making witnesses and relevant information available to the FACULTY MEMBER and 
APSCUF.
c. Within a reasonable time after the conclusion of the 
hearing, but not more than fifteen  (15) COLLEGE calendar days thereafter, the 
committee shall advise the President, the qrievant and APSCUF of it s  findings 
and conclusions. The findings and conclusions as sent to the President, the 
grievant and APSCUF, shall be in w riting and shall be slqned by a ll  members of 
the committee, noting dissents (1f any) and shall be accompanied by a copy o f the 
stenographic transcript i f  one was made. Such findings and conclusions shall be 
recommendatory only to the President, who shall have the right to make his own 
decision even though 1t may be at variance with the committee's recommendation.
d. Only the affected FACULTY MEMBER shall be authorized to 
publicize the findings and/or conclusions of the committee and/or the record of the 
hearing.
e. I f  the President's decision Is adverse to the FACULTY 
MEMBER, he/she o r, 1f authorized by him/her, APSCUF shall have the right to appeal 
to the Secretary o f Education 1n w riting, fu lly  setting forth the reasons fo r the 
appeal. The Secretary of Education sh a ll, without unreasonable delay after re­
ceiving a written appeal, render a written decision with respect thereto. Such 
written decision of the Secretary shall be fin a l and binding in  a ll  respects.
f .  The time lim its provided in A rt ic le  V, hereof,
GRIEVANCE PROCEDURE AND ARBITRATION, sh a ll, with respect to appeals to subsequent 
steps of the grievance procedure, be equally binding in this A rtic le .
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g. A ll contracts of appointments and of renewal fo r ACADEMIC 
FACULTY normally shall be made fo r  an academic year as determined by the Presidents 
of the respective COLLEGE(S), except as otherwise modified by this Agreement.
h. A ll contracts of appointments and of renewals fo r ADMINIS­
TRATIVE FACULTY shall be made e ith er for an academic year or fo r a calendar year
as determined by the Presidents o f the respective COLLEGE(S).
A rtic le  XV TENURE
A. Definition
1. ACADEMIC FACULTY —  "Tenure" shall mean the right of an ACADEMIC 
FACULTY MEMBER to hold his position and not to be removed therefrom except fo r just  
cause as hereinafter set forth .
2. ADMINISTRATIVE FACULTY —  "Tenure" shall mean the righ t o f an 
ADMINISTRATIVE FACULTY MEMBER to continue in employment as a menter of the FACULTY 
and not be removed therefrom except fo r ju st cause as hereinafter set forth.
3. a. Within s ixty  (60) days of the signing of this Agreement, 
the parties shall meet to develop a mutually acceptable, uniform Due Process 
procedure.
b. At such time as this procedure is  completed and agreed to 
by the p a rties , i t  shall be substituted for the relevant sections of A rt ic le  XIV 
above.
c. Until the development of the revised Due Process pro­
cedure, a ll  current FACULTY rights guaranteed under the present Due Process 
procedure shall remain in fu ll  force and e ffect.
B. Except as otherwise sp e c if ic a lly  provided in th is  Agreement, there 
shall be a probationary period of three (3) fu ll  academic years at the COLLEGE 
(from the most recent date of appointment) for each FACULTY MEMBER. During the 
probationary period the FACULTY MEMBER shall be observed and evaluated 1n accor­
dance with the provisions of A rt ic le  XII, hereof, PROFESSIONAL DEVELOPMENT AND 
EVALUATION PROCEDURE. Only fu ll-tim e employment at the COLLEGE in a non-temporary 
position shall be counted in computing the probationary period; provided, however, 
that a department, with the approval of the President, may include temporary 
service in computing the probationary period.
C. At the end of the three-year probationary period, a FACULTY MEMBER 
shall e ither be granted tenure or not be renewed, 1n accordance with the procedures 
of A r t ic le  XIV, hereof, RENEWALS AND NON-RENEWALS. I f  a decision not to grant 
tenure is made at the end of the th ird  year and the FACULTY MEMBER is  so n otified  
by May 31, the contract for the fourth year shall be a terminal contract.
D. A ll present FACULTY MEMBERS who hold tenure as the resu lt of 
procedures established at th e ir respective COLLEGES shall continue in that status.
E. The procedure fo r granting tenure shall be:
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1. A department/administrative unit committee which shall 
include tenured FACULTY MEMBERS, i f  ava ilab le , shall recommend to the COLLEGE- 
wide tenure committee, elected by and from the FACULTY, the names of those 
e lig ib le  members of the department whom they consider to be qu a lified  for tenure; 
provided, however, that the department chairperson/immediate supervisor shall 
make an independent recommendation to that committee regarding those other than 
him self/herself who may have been recommended by the department committee. The 
recommendation of the department administrative unit/committee and of the depart­
ment chairperson/iimmediate supervisor shall be completed no la te r than March 1 
(Noventer 1 for FACULTY MEMBERS with January anniversary dates), and by that date 
the department chai rperson/i mmediate supervisor shall submit the fu ll  11st of 
applicants, together with a recommendation with respect to each e lig ib le  menter, 
in w riting , to a COLLEGE-wide tenure committee, and a copy of the fu l l  11st shall 
be forwarded to the President. In no case shall a FACULTY MEhBER take part in  
the consideration of tenure for him self/herself.
2. The COLLEGE-wide tenure committee shall review a ll tenure 
recommendations received from the departments/administrative units and sh a ll, 
by April 1 (December 1 for FACULTY MEMBERS with January anniversary dates) 
submit it s  recommendations (positive and negative) to the President or his 
des i gnee.
3. The President shall grant tenure effective  as of the beginning 
of the next academic term to those FACULTY MEffJERS whom he approves.
4. The President shall notify  each e l ig ib le  FACULTY MEMBER, 
ind iv idually  1n w riting of either the positive or negative decision made with 
respect to the granting of tenure. The President shall make his/her decision by 
May 31 (December 31, fo r FACULTY MEMBERS with January anniversary dates), and in 
the event he/she does not grant tenure to a FACULTY MEMBER who has been so 
recommended by the College-wide tenure committee, the reasons therefore shall be 
given to such committee and the affected FACULTY MEMBER(S), 1f requested.
5. No FACULTY MEMBER shall be denied tenure so le ly  because the 
aforesaid procedures were not followed. The President shall act independently 1f 
the commlttee(s) fa i l  to act within the time lim its specified .
F. 1. A tenured FACULTY MEW3ER may be terminated or otherwise d is­
ciplined only for just cause. In the event the President believes such ju st cause 
ex ists , he/she shall give written notice, specifying the reasons, to the affected 
FACULTY MEMBER and APSCUF, and that FACULTY MEMJER shall have the righ t to due 
process by means of and in compliance with a ll provisions of the procedure provided 
for in A rtic le  V, hereof, GRIEVANCE PROCEDURE AND ARBITRATION; provided, however, 
that this procedure may commence at Step 3 or below, within ten (10) COLLEGE c a l­
endar days of receipt of the written notice.
2. A non-tenured FACULTY MEMJER may be terminated or otherwise 
d iscip lined p rio r to the expiration of his/her term appointment only fo r ju st cause. 
In the event the President believes such ju st cause ex ists , he/she shall give 
written notice to the affected FACULTY MEMBER and APSCUF, specifying the reasons, 
and that FACULTY MEMBER shall have the right to due process by means of and 1n 
compliance with a ll provisions of the procedure provided fo r in said A r t ic le  V; 
provided, however, that this procedure may commence at Step 3 or below within ten 
(10) COLLEGE calendar days of the receipt of the written notice.
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G. Until the fin a l decision on termination of a tenured FACULTY MEMBER 
has been reached, that FACULTY MEMBER may be suspended (with pay) only i f ,  in the 
opinion of the President, immediate harm to the FACULTY MEMBER or others is  threat­
ened by his/her remaining at the COLLEGE. Anything herein to the contrary notwith­
standing, i f  a fin a l decision sustaining the termination is  reached, the COLLEGE 
shall have the right to terminate the FACULTY MEMBER forthwith. He/she sh a ll, 
nevertheless, be paid to the end of the then current academic year, i f  such fin a l 
decision is  reached in the f a l l  term; he/she shall be paid to the end of the follow­
ing fa ll  term, i f  such fin a l decision is  reached 1n the spring term. In no event 
shall he/she be paid for a period less than that required by A rt ic le  XIV, hereof, 
RENEWALS AND NON-RENEWALS. Anything herein to the contrary notwithstanding, in the 
event the termination is  for proven moral turpitude, a ll  pay shall cease as of the 
date of the fin a l decision.
H. A FACULTY MEMBER'S tenure automatically shall terminate when he/she 
reaches age s ix ty -fiv e  (65) and, thereafter, he/she shall be deemed to hold a year- 
to-year contract, 1n accordance with the provisions of A r t ic le  XXI, hereof, 
RETIREMENT.
I. On or before October 7, 1974, the Secretary of Education shall 
convene a Tenure Commission which shall consist of six  (6) members, of the six  (6), 
two (2) w ill be named by APSCUF, two (2) members w ill be named by the Board of 
Presidents and two (2) members w ill be named by the Secretary of Education.
The Tenure Commission shall attempt to document the tenure decision­
making processes currently in use in each of the COLLEGES. The process for gathering 
this information shall consist of the following steps:
1. Each department tenure conmittee shall submit a written state­
ment comprehensively describing the processes and c r ite r ia  used by the department in 
making tenure decisions.
2. Each department chairperson shall submit separately a written 
statement of the c r ite r ia  he/she uses in making tenure decisions.
3. Each COLLEGE-wide tenure committee shall prepare a written 
statement describing the processes and c r ite r ia  used in making tenure decisions.
4. A ll documentation submitted from each COLLEGE w ill be reviewed 
and processed in a manner determined by the Tenure Commission.
5. The Tenure Commission w ill issue an advisory report that w ill 
include a description of current procedures and decisions in the tenure area; 
recommendations for improved practices, and suggestions that may be used by the 
President when he/she makes tenure decisions.
A rt ic le  XVI PROMOTIONS
A. Q ualifications and C rite r ia
1. The minimum q u a lifica tio n s fo r ranks shall be as specified  1n 
the applicable laws.
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2. In addition to the required minimum q u a lifica tio n s, c r ite r ia  
for ACADEMIC FACULTY promotions shall include, but not be lim ited to, the following 
facto rs:
a. Effective teaching;
b. Fu lfillm ent of professional resp o n sib ilit ies ;
c . Mastery of subject matter 1n d isc ip lin e ;
d. Contribution to the COLLEGE; and
e. Continuing scholarly growth.
3. In addition to the required minimum q u a lifica tio n s, c r ite r ia  
for ADMINISTRATIVE FACULTY promotions shall include, but not be lim ited to the 
following factors:
a. The duties and re sp o n sib ilit ies of the position;
b. Fu lfillm ent of professional re sp o n sib ilit ies ;
c. Mastery of subject matter in d isc ip lin e ;
d. Contribution to the COLLEGE; and
e. Continuing scholarly growth.
B. Promotion Polic ies and Procedures
The following promotion procedures shall be used at each COLLEGE:
1. A COLLEGE-wide PROMOTION COMMITTEE shall be elected by and from 
the FACULTY and shall Include no more that one (1) menber from any department.
2. Promotions at each COLLEGE shall be granted by the President 
only in accordance with the approved and published STATEMENT OF PROMOTION POLICIES 
AND PROCEDURES for each COLLEGE. The STATEMENT shall be developed in the following 
manner:
a. A s ix  (6) member AD HOC COMMITTEE ON PROMOTION POLICIES 
AND PROCEDURES shall be convened by the Secretary of Education no la te r  than 
September 16, 1974. The AD HOC COMMITTEE shall consist of two (2) members named 
by APSCUF, two (2) members named by the Board of Presidents, and two (2) named 
by the Secretary of Education.
b. No la te r than Septenber 30, 1974, the AD HOC COMMITTEE 
shall Invite appropriate representatives from each COLLEGE to meetings at which 
the representatives w ill describe the existing promotion po lic ies and procedures 
at each COLLEGE. The presentations shall include a written report submitted from 
each COLLEGE. Recomnendations fo r improvements 1n promotional processes may also 
be made by the representatives.
c . No la te r than October 21, 1974, the AD HOC COWITTEE 
shall Issue to a ll  COLLEGES a summary of the presentations made at the meetings 
of 2b above, together with a set of guidelines that would be useful fo r preparing 
a STATEMENT OF PROMOTION POLICIES AND PROCEDURES. The report may be Issued only 
after formal agreement by at least four (4) of the six  (6) members of the AD HOC 
COMMITTEE, which agreement must Include the affirm ative vote of at least one (1) 
of the two members named by APSCUF and one (1) of the two members named by the 
Board of Presidents and one (1) of the two members named by the Secretary of 
Education.
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d. In accordance with the guidelines, each COLLEGE-wide 
promotion committee shall prepare a statement that illu s tra te s  the d ifferen tia tin g  
characteristics associated with the designations of academic rank o f professor, 
associate professor and assistant professor respectively. The statement shall be 
of adequate detail to enable each FACULTY menber to c learly  understand the basis 
upon which either a favorable or unfavorable judgment on promotion would be made. 
Each statement shall also include the detailed procedural elements of the promotion 
process.
e. The COLLEGE-wide committee shall forward the statement 
to the President who shall e ither confirm the statement or suggest revisions to 
the COLLEGE-wide committee.
f .  No la te r than Decenber 2, 1974, each President shall sub­
mit to the AO HOC COMMITTEE a confirmed statement of the COLLEGE-wide committee.
I f  disagreement about a statement continues past this date and no submission is 
made, Intensive effo rts must be started to attempt to avoid the result specified  
in  Paragraph 2 1, below.
g. By January 6, 1975, the AD HOC COffilTTEE shall approve 
each COLLEGE STATEMENT or shall return a STATEMENT to a COLLEGE with suggestions 
for revisions. Approval consists of formal agreement by at least four (4) o f the 
six  (6) members of the AD HOC C0W1ITTEE, which agreement must include the affirma­
tive vote of at least one (1) of the two (2) merrbers named by APSCUF and one (1) of 
the two (2) members named by the Board of Presidents and one (1) of the two (2) 
members named by the Secretary of Education.
h. The AD HOC COMMITTEE shall forward each approved STATEMENT 
to the Secretary of Education who w ill then inform the President of that sp e c ific  
COLLEGE no la ter than January 13, 1975, that he/she shall consider recommendations 
for promotion to be effective  at the sta rt  of the 1975-1976 academic year.
i .  If a COLLEGE cannot receive from the AD HOC COMMITTEE 
approval of a STATEMENT OF PROMOTION POLICIES AND PROCEDURES, there shall be no 
promotions granted at that COLLEGE.
j .  The AD HOC COMMITTEE shall complete a ll  o f Its work and 
be dissolved by January 31, 1975.
3. Any FACULTY MEMBER with the required minimum qua lifica tions  
may submit an application fo r promotion, together with written substantiation of 
the above-mentioned c r it e r ia ,  not la te r  than February 10, 1975. During the academic 
year 1975-1976 and beyond, the la s t  date shall be November 15 1n the year.
4. Applications should be submitted to the appropriate department 
chairperson or department committee. In a ll  cases an application must receive 
consideration f i r s t  at the department leve l.
5. The appropriate department committee or department chairperson 
shall submit the fu ll l i s t  of applications, together with a recommendation that is
1n accord witfl the COLLEGE STATEMENT ON PROMOTION POLICIES AND PROCEDURES with respect 
to each application , 1n w riting , to the COLLEGE-wide promotion committee not la te r  
than March 15, 1975, and a copy of the 11st of applicants shall be forwarded to the 
appropriate Dean/Director. During the academic year 1975-1976 and beyond, the la st  
date shall be January 15 in  the year.
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6. The COLLEGE-wide promotion committee shall review a ll applica­
tions received from the departments. The COLLEGE-wide promotions committee shall 
then forward the fu ll  l i s t ,  together with Its recommendations that are in  accord 
with the COLLEGE STATEMENT ON PROMOTION POLICIES AND PROCEDURES as to each appli­
cant, to the President or his/her designee not la ter than April 14, 1975. During 
the academic year 1975-1976 and beyond, the la st  date shall be March 1 in  the year.
7. The COLLEGE-wide promotion committee shall have the righ t to 
consult with the appropriate department committee, department chairperson or in ­
dividuals submitting requests for promotion.
8. Each applicant for promotion shall have the righ t to request and 
make an appearance before the COLLEGE-wide promotion committee to speak on his/her 
own behalf before the committee submits Its recommendations to the President. In 
the event the President or his/her designee rejects a recommendation o f the COLLEGE- 
wide promotion committee, that committee shall be n o tif ied  in  w riting and its  
chairperson shall be given an opportunity to discuss the matter with the President 
or his/her designee. Promotions shall be made by the President effective  as of the 
beginning of the next academic term and announced to the FACULTY not la te r  than July 
1 (January 1 for mid-year promotions, 1f applicable).
9. An individual ACADEMIC FACULTY MEFBER shall have the right to 
grieve, 1n accordance with A rt ic le  V, hereof, GRIEVANCE PROCEDURE AND ARBITRATION, 
promotion decisions only as to him self/herself and then only with respect to fa ilu re  
to observe the procedures set forth above or insofar as other provisions of this 
Agreement may have been violated.
10. An individual ADMINISTRATIVE FACULTY MEfUER shall have the right  
to grieve, in  accordance with A rtic le  V, hereof GRIEVANCE PROCEDURE AND ARBITRATION, 
promotion decisions only as to him self/herself and then only with respect to fa ilu re  
to observe the procedures set forth above. Except for the fa ilu re  to observe the 
procedures set forth above, an individual ADMINISTRATIVE FACULTY MEMBER or APSCUF 
shall have no right to grieve promotional decisions or the adoption, enforcement, 
or application of any ru les, regulations, practices or procedures re lating  to 
promotions.
11. M1d-year promotions to take e ffect 1n January, 1975 shall be 
made 1n accordance with the procedures stated in the Collective  Bargaining Agree­
ment between the parties terminating August 31, 1974.
C. The calculation and expenditure of any uiused promotional funds 
based on expenditures for this purpose in  academic year 1973-1974, shall be as 
set forth 1n Appendix III.
D. By mutual consent evidenced by a written document duly executed by 
the parties to this Agreement, the provisions of this a rt ic le  may be modified or 
changed.
A rtic le  XVII SICK LEAVE
A FACULTY MEMBER shall accumulate sick  leave at the rate o f fifteen  (15) 
days for each academic year of service 1n accordance with current practice . Sick 
leave shall be cumulative from year to year. Sick leave with fu ll  pay to the total
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amount accumulated may be used by a FACULTY MEM5ER fo r his/her personal illn e ss  or 
accident for any period during which he/she is  scheduled to perform his/her duties. 
No FACULTY MEMBER'S salary shall be paid, however, i f  the accidental injury is  re­
ceived while the FACULTY MEMBER is  engaged in remunerative work unrelated to COLLEGE 
duties. The provisions of this A rt ic le  shall not preclude the granting of additional 
s ick  leave by administrative action. Sundays, holidays and vacation periods shall 
not be counted as days lo st.
Sick leave of one (1) week or less for ACADEMIC FACULTY MEHJERS may, at 
the discretion of the President or his/her designee, require that classes be covered 
by colleagues of the FACULTY MEMBER. For a s ick  leave period of more than one (1) 
week, the affected classes shall be covered, at the d iscretion  of the President or 
his/her designee, either by h iring  a tenporary enployee or by ass ig iing  the classes 
to another FACULTY MEMBER. In th is la tte r  s itu atio n , overload, in accordance with 
A rtic le  XXI, hereof, SALARIES AND OVERLOAD, shall be paid to the extent the assign­
ment exceeds the maximum teaching load provided in  this Agreement.
A rt ic le  XVIII WORK-RELATED DISABILITY
A FACULTY MEMBER who sustains a work-related in ju ry, as a result of which 
he/she is d isabled, shall receive a d is a b ility  payment which shall be the difference  
between the monies to which he/she may be en titled  under Workmen's Compensation, Social 
Security, or other applicable d is a b ility  benefits and his/her fu ll  salary for a period 
of one (1) year or for the duration of his/her d is a b ilit y , whichever period is  the 
shorter. This payment shall be made only for periods during which the FACULTY 
MEM1ER would have been working. Sick leave may be taken at the expiration of one
(1) year to the extent of the FACULTY MEMBER'S accumulation i f  the d is a b ility  con­
tinues. Sick leave, however, shall not accrue during the period of the d is a b ility  
payment. No cred it for tenure or fo r sabbatical leaves shall be given for any 
academic term durinq which absences due to the d is a b ility  constitute more than 
f i f t y  percent (50X) thereof.
A r t ic le  XIX LEAVES OF ABSENCE
A. Sabbatical Leaves
1. A leave of absence fo r a period not to exceed eighteen (18)
OLLEGE calendar weeks with fu ll pay in accordance with current practice , or a 
eave of absence for a period not to exceed th irty -s ix  (36) COLLEGE calendar weeks
with ha lf pay, in  accordance with current practice , fo r restoration of health, study, 
travel or other appropriate purposes, may be granted to any FACULTY MEH1ER o f any 
COLLEGE who has completed seven (7) or more years of sa tisfactory  service as a 
FACULTY f€MBER of one (1) or more of the COLLEGES.
2. At least five  (5) consecutive years of such service shall have 
been rendered to the COLLEGE from which the leave is sough*. A FACULTY MEMBER who 
has been granted an approved leave without pay shall not be deemed to have had his/ 
her consecutive service interrupted; provided, however, that time spent on such 
leave shall not count as service toward a sabbatical leave.
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3. I f  the COLLEGE operates on a system of units other than 
semesters, the FACULTY MEM3ER may at his/her option be granted a period corres­
ponding to one (1) or more units within the previous re stric tion  of total weeks. 
Leaves may be granted fo r any part of the calendar year.
4. One (1) sabbatical leave may be allowed fo r each additional 
seven (7) years of service. Leaves shall be accummulated so that no one shall 
lose entitlement because of fa ilu re  to use leave, but no one shall be entitled  
to use more than th irty -s ix  (36) weeks of the accumulated leave in  succession.
5. No sabbatical leave shall be granted unless the FACULTY MEMJER 
shall agree in w riting to return to his/her employment with the COLLEGE fo r a period 
of not less than one (1) year immediately following the expiration of such leave
of absence.
6. No such leave of absenceshall be considered a termination or 
breach of the contract of employment and the FACULTY MEMiER on sabbatical leave 
shall be returned to the same position he/she occupied p rio r thereto.
7. Every FACULTY MEfBER while on such leave of absence shall be 
considered to be in regular fu ll-tim e daily  attendance in  the position from which 
the leave is  being taken during the period of said leave, fo r the purpose of de­
termining the FACULTY MEMBER'S length of service and the right to receive Increments 
as provided by law.
8. Every FACULTY MEMBER on sabbatical leave shall retain the 
right to make contributions as a member of the State Employees' Retirement Fund, 
the Public School Employees' Retirement Fund or TIAA-CREF and continue his/her 
membership therein.
9. Nothing 1n this Section shall be construed to prevent any 
FACULTY l€MBER on sabbatical leave from receiving a grant for further study from 
any in stitu tio n  of learning other than the COLLEGE which employs him/her.
10. Each COLLEGE may grant such leaves of absence in  any one (1) 
year to five  percent [5%) o f its  FACULTY.
11. a. A committee chosen by and from the FACULTY at each COLLEGE 
shall receive applications for sabbatical leaves at a time and in a manner which 1t 
shall determine and announce.
b. The committee shall review applications and forward the 
fu ll  11st of applicants, with such recommendations, commentary or p r io r it ie s  as 1t 
shall determine, to the President or his/her designee.
c. Should the President or his/her designee reject in  whole or 
in part the recommendations of the committee, the committee shall be n o tified  1n 
w riting and the chairperson of the committee shall be given an opportunity to discuss 
the matter with the President or his/her designee, but the President shall make and 
announce his/her decision with respect to the granting of sabbatical leaves not la ter  
than fourteen (14) months p rio r to the beginning of the academic year during which 
the leave w ill commence.
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d. Anything herein to the contrary notwithstanding, as 
authorized by law, the President of each COLLEGE shall have the righ t to make 
such regulations as he/she may deem necessary to make sure that a FACULTY MEMJER 
on sabbatical leave u t iliz e s  such leave properly for the purpose fo r  which i t  
was granted, including requiring reports from the FACULTY MEttJER in  such manner 
as the President may deem necessary.
e . (1) An individual FACULTY MEM3ER shall have the r i$ it  
to grieve, in accordance with A rt ic le  V, hereof, GRIEVANCE PROCEDURE AND 
ARBITRATION, sabbatical leave decisions only as to him self/herself and then 
only with respect to fa ilu re  to observe the procedures set forth above or 
insofar as other provisions of the Agreement may have been violated.
(2) APSCUF shall have the right to grieve in accordance 
with said A rtic le  V, with regard to substantial change in  the pattern of granting 
sabbatical leaves.
B. M ilita ry  Leaves
1. Whenever a FACULTY MEM3ER en lists  or is drafted at any time 
into m ilitary  service of the United States of America (which includes alternate 
service approved by the Selective Service Commission), he/she shall be granted 
a m ilitary  leave without pay, in accordance with law. A FACULTY MEM5ER on such 
authorized m ilitary  leave w ill be required, w ithin ninety (90) days of his/her 
discharge (which must be under honorable conditions), to notify the COLLEGE of 
his/her a v a ila b ility  for employment. The FACULTY MEPBER shall have the righ t to 
return to the same position he/she held before going on m ilita ry  leave or to an 
equivalent position for which he/she is  q u a lified , with such benefits as required 
by law. During the period of such m ilita ry  leave, the FACULTY ME USER shall re­
ceive no cred it fo r tenure and/or sabbatical leave, unless required by law.
2. FACULTY MEMBERS who are menbers of Reserve components of the 
Armed Forces are en titled  to a leave with pay on a ll  working days not exceeding 
fifte en  (15) days in any calendar year during which they are engaged in  f ie ld  
training authorized by the Federal Forces.
3. FACULTY MEMBERS who are menbers of the Pennsylvania National 
Guard are en titled  to leaves with pay on a l l  dc*ys during which they sh a ll, as 
menbers of the National Guard, be engaged in the active service of the Common­
wealth or in  authorized f ie ld  tra in ing , consistent with the M ilita ry  Code of 
1949.
C. Bereavement Leaves
A FACULTY MEMBER shall be granted up to five  (5) days bereavement 
leave for the death of a parent, spouse, c h ild , brother or s is te r ;  and up to 
three (3) days for the death of a grandparent, grandchild, son-in-law, daughter- 
in-law, mother-in-law, father-in-law or any near re la tive  who resides in  the same 
household with the FACULTY MEMBER or any person with whom the FACULTY MEM3ER has 
made his/her home. The actual days to be granted as aforesaid shall be such as 
w ill accommodate to the reasonable needs of the FACULTY MEMBER involved, and i t  
is  expected that his/her classes or other re sp o n sib ilit ies w ill be covered by his/ 
her colleagues.
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Such leave shall not be deducted from s ick  leave.
D. Jury Duty Leaves
A FACULTY MEMBER called  fo r jury duty or subpoenaed to attend court 
shall be granted leaves with pay for such purpose. Evidence in the form of a 
sii>poena or other written n o tificatio n  shall be presented to the FACULTY MEMJER's 
Dean/Director as far in  advance as is practicable. The COLLEGE shall have the right 
to request the appropriate authorities to re lieve such FACULTY MENBER of jury duty 
or the court appearance in any manner permitted by law; and the FACULTY MEfBER is 
expected to report for regular COLLEGE duty when his/her attendance at court is  not 
required e ith er for the aforementioned jury duty or as a subpoenaed witness.
E. Professional Leaves
1. In accordance with 4 Pa. Code 35.31
shall
professional leaves w 
t r a l l l l i i y  LUUI 3 W “ essions
s i mi l* r~ Job»reTated • a t t t v t t f t r .  -
. et seq. ,  FACULTY MEMJERS 
subject to the approval of the President or his/her designee, be granted
2. Allowances for travel expenses in  accordance with A rt ic le  XXV, 
hereof, TRAVEL EXPENSES, may be granted to FACULTY MEfBERS on such leave, subject 
to the a v a ila b ility  of funds and to COMMONWEALTH/COLLEGE regulations.
F. Educational Leaves
In accordance with 4 Pa. Code 33.33, e£ seg_., FACULTY MEfBERS may be 
granted l eaves of .abserj£g_Mith reduced pay t o pursue fnTT-tim p graduate r nnrsps of 
study whiClfTWl,T?Teff?^^|m 5JJ[55J58n"fiPfuture job assign me n ts’TfflHftii ch can be 
expected to improve th e ir value to the coLLe GelS) . Selection of FACULTY MEMBERS 
for this program w ill be based on the needs of the COLLEGE(S) and shall be subject 
to the approval of the President or his/her designee.
G. Leaves for APSCUF Service
reuses entail
FACULTY MEMBERS who are elected or ai
submitted not less 
" f ly  
be
1 e ave^w^Toijt- p 
Sucnleave^ray
ABSy^ Lshall, at the w£ J J y J j^ u e s t
B d  . . fu ll- Is or
of the FACUL 
s ta rt  o f a term, be granted 
to exceed three
 renewed or extended by the written mutual consent oTTPSHJ^ind . 
In HU ^ enTshdl'l more than three (3) FACULTY MEMBERS from thethe COLLEGE(S).
COLLEGE(S) be on such leave at any one time.
H. Miscellaneous Leaves Without Pay
FACULTY MEMBERS shall be granted leaves without pay at the sole  
discretion of the President or his/her designee for any reason, for a period not 
to exceed two (2) years, which may be extended at the discretion of the President 
or his/her designee fo r an additional two-year period.
I . Childbirth Leaves
1. A pregnant FACULTY MEfBER shall be granted ch ildb irth  leave.
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2. A pregnant FACULTY f€M5ER shall submit written n otification
to her department chairperson of the anticipated duration of the ch ild b irth  leave, 
at least two (2) weeks in advance, i f  possible, of the commencement o f the leave 
period. Such leave shall be granted fo r a period of time not to exceed s ix  (6) 
months. Upon the request of the FACULTY MEMJER and at the discretion  of the Pres­
ident, ch ildb irth  leaves may be extended or renewed for a period not to exceed six  
(6) months. In no case shall the total amount of leave exceed twelve (12) months.
3. A pregnant FACULTY MEMBER shall not be required to leave p rio r  
to the ch ildb irth  unless she can no longer sa tis fa c to rily  perform the duties of 
her position.
4. While a pregnant FACULTY MEM1ER is  on ch ildb irth  leave, the 
duties of her position shall be performed e ith er by the remaining FACULTY f€MJERS 
and the position kept vacant, or by a temporary employe.
5. Every FACULTY MEM1ER shall have the righ t to return to the same 
position she held before going on ch ild b irth  leave or to an equivalent position for 
which she is q u a lified .
6. A FACULTY MEMBER'S anniversary date shall be extended in  the 
same manner as 1s done with respect to leaves without pay.
7. Upon return from ch ild b irth  leave, a FACULTY MEMBER shall retain  
a ll sen iority  and pension rights that had accrued up to the time of her leave, but 
these rights shall not accrue during the period of the leave.
8. A FACULTY MEH1ER shall be en titled  to use accrued s ick  leave for 
the period she is  unable to work, for medical reasons as c e rt ifie d  by a physician
In addition, an ADMINISTRATIVE FACULTY MEMBER on a twelve (12) month contract may 
use any accrued annual leave. A ll other periods of leave related to ch ildb irth  
leave shall be leave without pay. Unused s ick  leave shall be carried over until 
her return. A FACULTY MEMBER shall not earn sick  leave while she is on chil<t>1rth 
leave without pay. An ADMINISTRATIVE FACULTY MEMBER shall not earn annual leave 
while she 1s on ch ildb irth  leave without pay.
9. The above C0W10NWEALTH rules shall apply unless found to be 
inconsistent with existing  statutes and ordinances.
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A. Salaries fo r Full-tim e FACULTY MEMBERS
1. The sa laries payable to ACADEMIC FACULTY MEMBERS in active pay status for the academic year 1974- 
1975 shall be set forth below:
A rtic le  XX SALARIES AND OVERLOAD
Regular Bi-Weekly (20 pay) 
Distributed Bi-Weekly (26-pay) 
Academic Annual
Assistant Professor
Regular Bi-Weekly (20 pay) 
Distributed Bi-Weekly (26 pay) 
Academic Annual
Associate Professor
Regular Bi-Weekly (20 pay) 








































































Regular Bi-Weekly (20 pay) 907.92 953.68 1001.52 1051.44 1104.48 
Distributed Bi-Weekly (26 pay) 698.40 733.60 770.40 808.80 849.60 




2. Each ADMINISTRATIVE FACULTY MEMBER in an active payroll status in  th is  unit shall continue to be 


































A rtic le  XX. Continued
TITLE Step A Step B Step C Step D Step E Step F Step G Step G+l
Asst. Prof.Administrator 
Biweekly 562.50 591.00 618.75 648.00 680.25 713.25 747.75 785.25
Academic year 11250.00 11820.00 12375.00 12960.00 13605.00 14265.00 14995.00 15705.00
Approx, annual 14670.00 15413.00 16137.00 16900.00 17741.00 18602.00 19501.00 20479.00
Assoc.P ro f.Adm1n i s trator 
Biweekly 680.25 713.25 747.75 785.25 822.75 861.75 904.50 948.75
Academic year 13605.00 14265.00 14955.00 15705.00 16455.00 17235.00 18090.00 18975.00
Approx, annual 17741.00 18602.00 19501.00 20479.00 21457.00 22474.00 23589.00 24743.00
•Prof. Administrator
Biweekly 822.75 861.75 904.50 948.75 996.00 1044.75 1095.75 1149.75
Academic year 16455.00 17235.00 18090.00 18975.00 19920.00 20895.00 21915.00 22995.00
Approx, annual 21457.00 22474.00 23589.00 24743.00 25976.00 27247.00 28577.00 29985.00
3. The sa laries payable to a l l  FACULTY MEMBERS for the academic year 1975-1976 shall be termined by 
means of the following procedure:
a. Reopened negotiations shall commence as of September 1, 1974.
b. In the event the parties cannot agree upon th is  matter, a three (3) member panel shall be 
formed consisting of one (1) person named by APSCUF, one (1) person named by the COMMONWEALTH, and a th ird  named 
jo in t ly  by the two previously designated.
In the event that APSCUF and COMMONWEALTH designees f a l l  to agree upon a th ird  member within 
seven (7) calendar days of th e ir consideration of the choice, the parties shall request the Pennsylvania Bureau of 
Mediation to submit a l i s t  of seven (7) possible candidates to the panel.
A rtic le  XX.Continued
The parties shall within seven days o f the receipt of 
said l i s t  meet fo r the purpose o f se lecting  the arb itra tor by a lternately  s t r ik ­
ing one name from the l i s t  until one name remains. The COMMONWEALTH shall strike  
the f i r s t  name.
c. I f  the parties do not agree upon the pattern of wage 
and salary settlements granted by the COMMONWEALTH between September 1, 1974 and the 
date o f the panel hearing, the panel shall f i r s t  decide the pattern of wage and salary  
settlements granted to COMMONWEALTH employes represented by other co llectiv e  bargaining 
agents during the period. This determination shall constitute a maximum level of 
salary increases that may by negotiated by the parties.
The parties w ill attempt to reach agreement on sa laries  
for the academic year 1975-1976 after receiving th is decision.
d. I f  agreement is  once again not forthcoming the parties 
shall return to the panel fo r it s  binding decision in regard to the salary increase 
to be awarded fo r the academic year 1975-1976. This decision cannot exceed the lim it  
established in 3c, above.
e. The oral presentations o f the parties to the panel shall 
in total not exceed one (1) day each and the fina l written presentations of the parties 
shall be submitted to the panel within ten (10) days.
The panel shall issue it s  written decision, including any 
minority positions within twenty (20) days o f the receipt of the fina l written positions.
4! The sa laries payable to a ll FACULTY MEhBERS fo r the 
succeeding academic year(s) of this agreement a fte r 1976-1977 shall be determined 
by the following procedure:
1975.
Reopened negotiations shall commence as of September 1,
b. In the event the parties cannot agree on th is  matter, 
a three (3) member panel shall be convened as in Section 3b, above.
c. In th e ir deliberations, the panel shall f i r s t  affirm  
the pattern o f the length o f co llective  bargaining agreements between the COMMONWEALTH 
and other co llective  bargaining agents effective  subsequent to July 1, 1976.
d. I f  the parties do not agree upon the pattern of salary  
settlements granted by the COMMONWEALTH to be effective  1n the academic year(s) sub­
sequent to July 1 , 1976, the panel shall decide the pattern o f salary settlements for 
each year for which such settlements are known. This determination shall constitute 
a maximum level of salary Increases that may be negotiated by the parties fo r each 
subsequent academic year. The parties w ill attempt to reach agreement on salaries  
for each academic year in accordance with Section 4c, above.
e. I f  agreement is  once again not forthcoming, the parties 
shall return to the panel fo r it s  binding decision 1n regard to the salary increase to 
be awarded for academic year 1976-1977 or fo r each academic year for which a pattern 
has been established.
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f . The oral presentations o f the parties to the panel shall 
in tota l not exceed one (1) day each and the fin a l written presentations o f the parties 
shall be submitted to the panel within ten (10) days.
B. ANNUAL INCREMENTS
In addition to the above, a FACULTY ME^ER below Step 6 shall be 
en titled  to his/her annual service increments on his/her anniversary dates as defined 
by C0MM0NWEALTH/C0LLEGE rules and regulations and past practice , o r as may be changed 
by mutual agreement. Such annual service increments, Steps A thru G, shall be 
granted so le ly  on the basis o f service.
C. ADMINISTRATIVE INCREMENTS
1. A minimum increment o f ten do llars ($10) per bi-weekly pay period 
during the academic year or calendar year, as applicable, shall be extended to a ll  
ADMINISTRATIVE FACULTY MEMBERS on the administrative salary schedule set forth above 
who are not presently receiving an administrative increment.
2. Except as provided above, the present practice at each COLLEGE with 
respect to the payment o f increments to ADMINISTRATIVE FACULTY MEMBERS shall prevail 
during the term o f th is  Agreement.
D. PROCEDURE
Pursuant to the COMMONWEALTH/COLLEGES Compensation Plan, across-the- 
board increases and annual service increments ( i f  applicable) shall be applied in  
that order. An employe on leave without pay sh a ll,  upon return to  active status, 
be en titled  to the above general pay increases.
E. OVERLOAD
1. Overload fo r teaching FACULTY MEMBERS shall be paid at the rate of 
one-th irtieth  (1/30) o f the academic year's  salary fo r  each academic cred it hour in  
excess o f fourteen (14) assigned during any academic term or in  excess o f twenty four 
(24) assigned during any academic year.
2. Overload fo r student teacher supervisors shall be paid at the rate 
o f one-forty-f1fth (1/45) o f the academic year's salary fo r each student teacher 
assigned to him/her in  excess o f fo rty-fiv e  (45).
3. Overload for lib ra ria n s shall be paid at the straight-tim e  
hourly rate specified  1n the COFtONWEALTH's/COLLEGE's Compensation Plan fo r the 
FACULTY MEMJER's rank and step.
F. SUMMER EMPLOYMENT
During the term o f th is  Agreement assignments shall be made and compensa­
tion shall be paid fo r summer employment in the same manner as has been the practice  
p rio r to the execution o f th is  Agreement, unless changed by mutual agreement.
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Increment fo r Department Chairpersons
A Department Chairperson shall receive an additional salary 
lim its in the following schedule:
Maximum
Department Size Additional Salary
1-2 FACULTY MEMBERS $200.00
3-5 FACULTY MEMBERS 300.00
6-8 FACULTY MEMBERS 400.00
9-11 FACULTY MEMBERS 500.00
12-14 FACULTY MEMBERS 600.00
14 or more FACULTY MEMBERS 750.00
Assistant Chairpersons, where approved by the President, may receive 
an additional salary Increment of up to $400.00.
H. Salaries for Part-Time FACULTY MEMBERS
1. Part-time ACADEMIC FACULTY MEMBERS shall be paid on the basis of 
one-twenty-fourth (1/24) of a fu ll-tim e academic year's salary fo r each semester 
cred it hour taught.
2. Part-time ADMINISTRATIVE FACULTY MEMBERS shall be paid on a pro­
rata basis.
I. Meet and Discuss
The parties shall meet and discuss during the term of the Agreement, 
aspects of th is A r t ic le  that are of mutual interest.
A r t ic le  XXI. RETIREMENT
A. FACULTY MEMBERS shall have the option to e lect retirement under the 
State Employe's Retirement Fund or TIAA-CREF 1n accordance with COMMONWEALTH rules 
and regulations then obtaining. In addition, they shall continue to enjoy those 
other retirement benefits that are currently provided under applicable laws. The 
amount to be contributed by the Commonwealth (1n the event of a selection of TIAA- 
CREF) shall be calculated at the rate actu a ria lly  determined to be payable to the 
State Employe's Retirement Fund for each such FACULTY MEMBER.
B. The parties shall meet and discuss during the term of the Agreement 
aspects of the COMMONWEALTH'S retirement program that are of mutual Interest.
C. Anything herein to the contrary notwithstanding, a FACULTY MEMBER 
who reaches age 65 shall no longer have tenure and shall be subject to being retired  
at the descretlon of the President at the end of the then current academic year or 
any succeeding academic year.
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A. 1. a. The COMMONWEALTH sh a ll, at it s  sole cost and expense, 
continue to provide each fu ll-tim e FACULTY MEMBER with that Blue Cross, Blue Shield  
and Major Medical coverage which he/she had in e ffect (including coverage for 
e lig ib le  dependents) irmediately p rio r to September 1 , 1974.
b. Those fu ll-tim e permanent FACULTY MEHJERS who previously  
had waived coverage, those who are en titled  to but have not heretofore elected de­
pendent coverage, and those who are newly employed for the 1974-75 academic year, 
shall be en titled  to fu ll  coverage (including coverage fo r e l ig ib le  dependents) at 
COJtlONWEALTH expense.
2. a. Each fu ll-tim e permanent FACULTY MEMBER who has been employed 
fo r ninety (90) days and who has l i f e  insurance coverage presently in  e ffect shall be 
continued in  the COMMONWEALTH'S present group l i f e  Insurance plan at the COMMONWEALTH'S 
sole cost and expense.
b. With respect to those present FACULTY MEMBERS who previously  
waived l i f e  insurance coverage or those newly employed, the COFfiONWEALTH sh a ll, at 
Its sole cost and expense, provide such employees with coverage under i t s  present 
l i f e  Insurance plan after ninety (90) days o f employment.
B. The COftCNWEALTH' s present practice shall prevail during the term 
of th is  Agreement with respect to Blue Cross, Blue Sh ie ld , Major Medical and L ife  
Insurance coverage fo r part-time FACULTY MEMJERS.
C. I f  the COMMONWEALTH grants a pattern change in  Its  Health and/or 
L ife  Insurance packages to employes represented by other co llec tiv e  bargaining
agents during the term o f th is AGREEMENT, such change(s) shall apply equally to FACULTY 
MEMBERS.
D. Holidays
1. The following days shall be recognized as paid holidays for 
ADMINISTRATIVE FACULTY MEMBERS who are on a twelve-month contract:
New Year's Day Labor Day
Memorial Day Thanksgiving Day
Independence Day Christmas Day
In addition, seven other holidays shall be scheduled by the administration o f each 
COLLEGE during the time on the academic schedule when the in stitu tio n  1s not in  fu ll 
operation.
2. An ADMINISTRATIVE FACULTY MEMBER on a twelve-month contract shall 
be paid fo r any holiday lis te d  in  (D-l) o f th is  A r t ic le ,  provided he/she was 1n 
compensable status on the afternoon o f his/her scheduled workday Immediately p rio r  
and the morning o f his/her scheduled workday immediately subsequent thereto.
I f  a holiday 1s observed while an e l ig ib le  ADMINISTRATIVE FACULTY 
MEMBER is  on sick leave, annual or other paid leave status, he/she w ill receive 
his/her holiday pay and the day w ill not be charged against s ick , annual or other paid 
leave cred its .
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E. Personal Leave Days
1. A ll ADMINISTRATIVE FACULTY MEMBERS who are on a twelve-month 
contract shall be e l ig ib le  for two personal leave days per calendar year, effective  
July 1, 1974.
2. One personal leave day shall be earned the f i r s t  h a lf o f each 
calendar year (January 1 to June 30) and one personal leave day shall be earned 
during the second h a lf of each calendar year (July 1 to December 31).
3. The ADMINISTRATIVE FACULTY MEMBER must have 30 days service 1n 
pay status in  each h a lf calendar year to earn the personal leave entitlement under 
(2) above.
4. Personal leave shall be scheduled and granted for periods o f time 
requested by the ADMINISTRATIVE FACULTY MEMBER subject to management's responsib ility  
to maintain e f f ic ie n t  operations. I f  the nature o f the work makes i t  necessary to 
lim it  the number o f ADMINISTRATIVE FACULTY MEMBERS on personal leave at the same 
time, the ADMINISTRATIVE FACULTY MEMBER with the greatest sen iority  as 1t relates to 
total years o f continuous service at the Institution  shall be given his/her choice
of personal leave in  the event o f any co n flic t  in  se lection.
5. Personal leave to which an ADMINISTRATIVE FACULTY MEMBER may 
become en titled  during the calendar year may be granted at the President's discretion  
before 1t is  earned. An ADMINISTRATIVE FACULTY MEMBER who is  permitted to anticipate  
such leave and who subsequently terminated employment shall reimburse the COLLEGE for 
those days o f personal leave used but not earned.
6. Personal leave days shall be noncumulative from calendar year
to calendar year. I f  an ADMINISTRATIVE FACULTY MEMBER Is required to work on his/her 
scheduled personal leave day and is  unable to reschedule his/her personal day during 
the calendar year due to the demands o f his/her work, the calendar year shall be 
extended fo r ninety (90) days for rescheduling purposes.
7. An ADMINISTRATIVE FACULTY MEMBER who becomes i l l  while on personal 
leave w ill not be charged personal leave fo r the period o f Illn ess provided he/she 
furnishes a satisfactory  proof of such Illn ess to the COLLEGE upon his/her return to 
work.
F. Vacations
1. An ADMINISTRATIVE FACULTY MEMBER on a twelve-month contract 
shall be e l ig ib le  fo r annual leave after 30 days of service with the COLLEGE. 
ADMINISTRATIVE FACULTY MEWJER shall earn leave credits as o f th e ir  date o f h ire . 
Leave shall be earned according to the following schedule:
Annual Leave 
E n tit l ement
Service
Less than 12 months 
12 months to 180 months 
180 months or more
Per Year Per Month
10 days 5/6 days 
15 days 1-1/4 days 
20 days 1-2/3 days
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In addition to th is  schedule, upon passage o f appropriate 
leg is la t io n  ADMINISTRATIVE FACULTY MEMBERS shall be en titled  to 25 days o f vacation 
after 25 years (or 300 months) o f service.
ADMINISTRATIVE FACULTY MEMBERS shall earn annual leave credits  
for each month in  which they are in compensable status ten or more working days.
2. Vacation pay shall be the ADMINISTRATIVE FACULTY ICWER'S 
regular rate o f pay In e ffect for the payday immediately preceding the ADMINISTRA­
TIVE FACULTY MEMBER'S vacation period.
3. Vacations shall be scheduled and granted for periods o f time 
requested by the ADMINISTRATIVE FACULTY MEMBER subject to management's resp on sib ility  
to maintain e f f ic ie n t  operations. I f  the nature of the work makes 1t necessary
to lim it  the number o f ADMINISTRATIVE FACULTY MEMBERS on vacation at the same time, 
the ADMINISTRATIVE FACULTY f€MBER with the greatest sen iority  as 1t related to 
total years o f continuous service with the COLLEGE shall be given his/her choice 
of vacation periods 1n the event o f any c o n flic t  1n se lection.
4. I f  a holiday occurs during the work week in  which vacation 1s 
taken by an ADMINISTRATIVE FACULTY f€f6ER, the holiday shall not be charged to annual 
leave.
5. An ADMINISTRATIVE FACULTY MEMBER who becomes i l l  during his/her 
vacation w ill not be charged annual leave for the period o f illn e s s  provided he/she 
furnishes satisfactory  proof o f such Illness to the COLLEGE upon his/her return to 
work.
6. I f  an ADMINISTRATIVE FACULTY MEMBER is  required to work during 
his/her scheduled vacation period and is  unable to reschedule his/her vacation 
during the calendar year due to the demands of his/her work, the calendar year 
shall be extended fo r ninety (90) days fo r rescheduling purposes.
7. Any ADMINISTRATIVE FACULTY MEMBER separated from the service
o f the COLLEGE fo r any reason p rio r to taking his/her vcacatlon, shall be compensated 
in  a lump sum fo r the unused vacation he/she has accumulated up to the time of 
separation.
8. The ex isting  p o licy  o f carrying-over up to th irty  (30) days o f unused 
annual leave from one year to the next shall continue in  e ffect.
A r t ic le  XXIII. SUMMER EMPLOYMENT
Summer school contracts shall be offered no la te r than A p ril 1. I f  accepted 
by April 15, they shall be mutually binding.
Subject to the approval of the President or his/her designee, summer 
assignments shall be made by the chairpersons o f the departments, giving p rio r  
consideration to merrfcers of the department who have the q u a lifica tio n s and experiences 
to teach the courses planned. The chairpersons shall attempt to d istrib u te  the 
summer workload as equitably as possible.
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A. ACADEMIC FACULTY
1. For a l l  ACADEMIC FACULTY MEMBERS, the fu ll  work load for the
academic year shall not exceed twenty-four (24) academic cred it  hours (with twelve 
(12) academic cred it hours as standard for a term). In no event shall more than 
fourteen (14) academic cred it hours be assigned in any one (1) academic term unless 
overload as provided for in  th is  Agreement is  paid. Laboratory, studio, c l in ic s ,  
f ie ld  and a c tiv ity  courses shall be equated on the basis of three (3) contact hours 
being equal to two (2) academic cred it hours for that period o f time which is  actually
spent in  such work. Where such types o f courses also include lecture hours, each
hour of scheduled lecture is  to be considered an academic cred it hour.
However, each contact hour in  laboratories in  chemistry, biology, 
physics and earth science shall be assigned one (1) academic cred it hour effective  
September 1, 1975.
2. No more than three (3) preparations per academic term shall be
assigned unless such additional preparations are compensated in  accordance with the
formula agreed to in the document dated Jan. 31, 1973. Preparations shall be defined
and assigned in  accordance with the d efin ition  of preparation dated May 1, 1973. However, 
where an overload course(s) is  assigned in accordance with paragraph 1, above, the 
additional course(s) assigned may carry an additional preparation(s).
3. Anything herein to the contrary notwithstanding, a FACULTY MEMBER 
who teaches graduate courses shall have the following considered a maximum fu ll work 
load in any academic term, beyond which overload shall be paid:
a. Three (3) graduate courses up to a maximum of nine (9) 
academic cred it hours; o r,
b. Two (2) graduate courses and two (2) undergraduate courses, 
up to a maximum o f twelve (12) academic cred it hours; or
c . One (1) graduate course and three (3) undergraduate courses 
up to a maximum o f twelve (12) academic cred it hours.
4. I f  a calendar system other than the two (2) academic term systems 
o f fifteen  (15) teaching weeks each is  established by appropriate means during the 
term o f th is Agreement, a mathematical equivalent shall be established for the above 
work load requirement.
B. Librarians
1. Subject to the provisions hereof, a ll members o f the professional 
lib ra ry  s ta ff  shall enjoy fu ll  faculty status with a l l  the righ ts , p riv ileg es and 
re sp o n sib ilit ies pertaining thereto. For administrative purposes, the professional 
lib rarian s shall constitute a department.
2. Librarians in the performance of th e ir  duties as such shall be 
scheduled for no more than th irty -f iv e  (35) hours per week; and, lib ra ria n s also 
shall be expected, as are other FACULTY MEMBERS, to assume committee assignments 
and other campus re sp o n sib ilit ies .
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3. Librarians who were granted ACADEMIC FACULTY rank shall accrue 
credits toward sabbatical leave only from the date the ACADEMIC FACULTY rank was 
granted.
4. A lib ra ria n 's  schedule shall be based on lib ra ry  needs as 
determined by the President or his/her designee in  consultation with members of 
the lib ra ry  faculty.
5. APSCUF shall conduct an election  among a l l  o f the members of 
the lib ra ry  faculty to designate a chairperson who shall act in  a representational 
role for the Department. The chairperson shall re fle ct  the view of the members of 
the lib ra ry  faculty in th e ir consultations with the President or his/her designee 
on matters o f appointment o f FACULTY, renewal and non-renewal o f FACULTY, FACULTY 
development and evaluation, promotion, tenure, l ib ra r ia n 's  schedule.
This chairperson shall not be subject to provisions o f A r t ic le  
XI, A , la ,  A r t ic le  XX G, or Exhibit A.
C. Supervisors o f Student Teachers
1. A COLLEGE supervisor o f student teachers shall supervise up 
to a maximum o f fo rty-five  (45) student teachers during a two-term academic year, 
and be responsible for practicum, where applicable. The maximum shall not exceed 
twenty-five student teachers during any one (1) term o f the academic year. In making 
an actual assignment, the President or his/her designee sh a ll,  1n consultation with 
the student teacher supervisors, take Into consideration the number of schools Involved 
and the distances required to be traveled from one to another by the student teacher 
supervisor.
Anything herein to the contrary notwithstanding, a student teacher 
supervisor's actual schedule of days to be worked during the academic year shall be 
determined by the President or his/her designee. It is  contemplated that such days 
shall not necessarily be lim ited by the COLLEGE calendar, but rather, the President 
shall take Into consideration the needs o f student teachers being supervised and o f  
the school d ls tr lc t(s )  involved.
2. A student teacher supervisor shall be provided with a vehicle  
when available in accordance with COMMONWEALTH regulations. When a State vehicle
1s not ava ilab le , he/she must use his/her own vehicle , and he/she shall be reimbursed 
according to prevailing COMMONWEALTH travel regulation mileage rates. Even when a 
State vehicle is  ava ilab le , 1 f, in  the opinion of the President or his/her designee, 
because o f the student teacher supervisor's employment requirements, 1t is  more 
appropriate fo r him/her to use his/her own vehicle and he/she is  so authorized, 
he/she sh a ll,  likew ise, be reimbursed at the mileage rates according to prevailing  
COMMONWEALTH travel regulations.
3. A student teacher supervisor who is  customarily and regularly  
required by the COMMONWEALTH/COLLEGE(S) to travel fifte en  (15) miles or more from 
his/her regular campus or work s ite ,  and whose.work assignment requires that he/she 
remain away therefrom during his/her normal lunch period, shall be reimbursed fo r  
actual out-of-pocket lunch expenses not to exceed One Dollar and F ifty  Cents ($1.50) 
(excluding sales taxes).
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D. Laboratory School Teachers
1. Laboratory school teachers shall have faculty status and rank 
1n the same manner as any other FACULTY MEMBER.
2. Laboratory school teachers' workload and academic year assignments 
shall be made by the President or his/her designee in  consultation with the laboratory 
school teachers and shall be consistent with the needs o f the students 1n the 
laboratory school and the requirements of the school d is tr ic t(s )  involved. Laboratory 
school teachers shall be expected, as are other FACULTY MEMBERS, to assume committee 
assignments and other campus re sp o n sib ilit ies .
3. Laboratory school teachers shall have a lunch period o f at least  
one-half (1/2) hour, which shall be free o f a ll other duties.
4. By mutual consent, evidenced by a written document duly executed 
by the parties to th is  Agreement, the provisions of th is  Section may be modified or 
changed.
E. Department Chairpersons and Assistants
Department chairpersons and th e ir assistant chairperson(s) shall be 
granted academic cred it hour equivalents in  accordance with EXHIBIT "A", attached 
hereto and made a part hereof.
F. Co-Curricular A c t iv it ie s
Credit fo r workload shall be granted to those FACULTY MEMBERS who 
perform co-curricu lar duties in  accordance with EXHIBIT "B", attached hereto and 
made a part hereof.
G. O ffice  Hours
Teaching FACULTY MEMBERS shall maintain a minimum o f fiv e  (5) 
o ffice  hours per week on no fewer than three (3) d ifferen t days at such times as 
w ill accomodate to the needs of the students. The schedule o f o ff ic e  hours for 
each FACULTY MEMBER shall be posted in  such manner so as to be ea s ily  observed by the 
students.
H. The parties shall meet and discuss during the term o f th is  Agreement 
aspects of th is  A r t ic le  that are o f mutual in terest.
I. Administrative Faculty
1. ADMINISTRATIVE FACULTY who are on academic-year contracts shall 
not have to be present on campus during periods when the COLLEGE(S) are not in 
session unless they have sp e c ific  assigned professional re sp o n sib ilit ies . The 
assignment of such re sp o n sib ilit ies shall be based on the needs of the COLLEGE as 
determined by the President or his designee in consultation with the ADMINISTRATIVE 
FACULTY MEMBERS.
2. ADMINISTRATIVE FACULTY MEMBERS in th is  unit shall not be subject 
to any workload or overtime compensation provisions in the successor Unit I Agreement.
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A rtic le  XXV TRAVEL EXPENSES
A FACULTY MEMBER who is  authorized by the COMMONWEALTH/COLLEGES to travel 
on o f f ic ia l  business shall be paid for expenses actually  incurred in accordance with 
the COMMONWEALTH'S Travel Expense Regulations.
Every reasonable e ffo rt w ill be made to process travel expenses promptly.
A rt ic le  XXVI MAINTENANCE OF MEMBERSHIP AND CHECK-OFF
A. Maintenance of Membership
A ll FACULTY MEMBERS who are members of APSCUF as of the date of 
ra t if ic a t io n  of th is Agreement or who, thereafter, during it s  term become members 
o f APSCUF, sh a ll,  as a condition of continued employment, maintain th e ir membership 
in APSCUF fo r the term of th is Agreement; provided, however, that any such FACULTY 
MEMBER may resign from membership in  APSCUF during a period o f fifte en  (15) days 
p rio r to the expiration o f th is  Agreement and, provided further, that the payment 
of dues and assessments while he is  a member shall be the only requisite employment 
condition.
B. Check-off
1. The COMMONWEALTH agrees to deduct in  bi-weekly installments 
the regular annual dues o f APSCUF from the pay of those FACULTY who in d iv id u a lly  
request in  w riting that such deductions be made. The amount(s) to be deducted shall 
be c e rt if ie d  in w riting by APSCUF to the COMMONWEALTH and the aggregate deductions 
from a ll FACULTY MEMBERS shall be remitted monthly to APSCUF, together with an 
itemized statement containing the names o f the FACULTY MEMBERS from whom the deduc­
tions have been made and the amount so deducted from each one. The aforesaid re­
mittance shall be made by the la s t  day o f the month following the month in  which 
such deductions have been made. Each FACULTY MEMBER'S written authorization shall 
be Irrevocable for the term o f th is  Agreement or any extension thereof or successor 
thereto, but may be revoked at the expiration thereof, provided such action is  taken 
during a period which commences fifteen  (15) days p rio r to the expiration date o f  
th is Agreement.
2. I f  dues are deducted and remitted to APSCUF, in  accordance with 
the procedure specified  in  Paragraph B 1, above, APSCUF shall be so le ly  responsible 
1n the event anyone claims that the deduction and/or remission was improper.
A rt ic le  XXVII RETRENCHMENT
A. The COMMONWEALTH/COLLEGES shall meet and discuss with APSCUF or 
i t s  designee regarding any changes, including those involving curriculum and 
programs, which w ill lead to retrenchment, and thereby impact wages, hours, 
and terms and conditions o f employment, as required by Section 702 o f Act 195.
In connection with such duty to meet and discuss, accurate information, s ta t is t ic s  
or financial data related to any such proposed change shall be made available to  
APSCUF. This shall not be construed to require the COMMONWEALTH/COLLEGES to compile 
such material in the form requested which is  not already compiled in  that form, 
unless mutually agreeable.
B. Retrenchment because o f financial considerations, program curtailm ent, 
elim ination o f courses or other reasons shall be applied as hereinafter set forth.
1. I f  and when retrenchment is  to occur, the COMMONWEALTH/COLLEGES 
sh a ll, to the extent practicable, make plans to permit the process o f a ttr it io n  to 
be u t iliz e d  to effect the required reduction o f FACULTY.
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2. When 1n the opinion of the COftCNWEALTH/COLLEGES retrenchment 
becomes necessary and 1t cannot be accomplished to ta lly  by a t t r it io n , APSCUF and the 
affected FACULTY MEMBERS shall be n o tified  p rio r to Implementation, and retrenchment 
shall be made as circumstances require, provided that the following order shall be 
u tiliz e d  to the extent feasible:
a. temporary, part-time
b. temporary, fu ll-tim e
c. regular, part-time
d. regular, fu ll-tim e
C. 1. With respect to the application o f Paragraph B 2, above, 
retrenchment shall be made 1n Inverse order o f length o f service from the most
recent date o f employment at the COLLEGE ("sen io rity "), provided the remaining ACADEMIC 
FACULTY METERS have the necessary q u a lifica tion s to teach the remaining courses or 
perform the remaining duties.
2. With respect to the application o f Paragraph B 2, above, 
retrenchment shall be made within the affected administrative unit 1n Inverse order 
o f length o f service from the most recent date o f employment at the COLLEGE 
("sen io rity"), provided the remaining ADMINISTRATIVE FACULTY MEMJERS have the 
necessary qualifica tion s to perform the remaining duties.
D. 1. Before retrenching an ACADEMIC FACULTY fC^ER, the COLLEGE shall 
make a reasonable e ffo rt  to place him/her in another su itable  position. Where an 
ACADEMIC FACULTY MEMBER has been a menber o f more than one (1) department and he/she is  
retrenched from his/her current department, he/she shall have the right to return to a 
previous department as follows:
a. I f  he/she le f t  the previous department less than f iv e  (5) 
years p rior to his/her retrenchment from his/her current department, he/she shall 
have the right to return, 1f q u a lified ; and
b. I f  he/she le f t  five  (5) or more years p rio r to his/her 
retrenchment, he/she shall have a right to return, i f  q u a lifie d , but only with the 
department's approval.
A r t ic le  XXVII. Continued
Nothing contained within th is  section shall be construed 
as requiring a COLLEGE to* retain more FACULTY MEHJERS in  a department than the 
President deems to be needed.
2. Before retrenching an ADMINISTRATIVE FACULTY MEMBER, the COLLEGE 
• shall make a reasonable e ffo rt  to place him/her 1n another suitable position. Where an 
ADMINISTRATIVE FACULTY MEffJER has occupied a position in  more than one administrative 
u nit, and is  retrenched from his/her current administrative u n it, he/she shall have 
the right to return to a previous administrative unit and displace an ADMINISTRATIVE 
FACULTY MEMBER with less sen io rity .
Nothing contained in  th is Section shall be construed as requiring  
a COLLEGE to retain more ADMINISTRATIVE FACULTY f€W5ERS 1n an administrative unit 
than the President deems to be needed. Nothing contained 1n th is  Section shall
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prohibit ADMINISTRATIVE FACULTY MEMBERS from assuming fu ll-tim e teaching positions 
in accordance with A rtic le  VII o f th is  agreement.
E. Anything herein to the contrary notwithstanding, consistent with such 
reasonable time constraints as the President shall determine, the affected FACULTY 
MEMBERS shall be given the opportunity to reach voluntary agreement among themselves 
as to the order o f retrenchment. Those who are retrenched by voluntary agreement in 
accordance with the foregoing shall have the same rights as 1f Involuntarily  retrenched.
F. 1. The FACULTY MEMBERS to be retrenched shall be given notice 1n 
accordance with A r t ic le  XIV, RENEWALS AND NON-RENEWALS; viz:
a. F irst-year FACULTY MEHJERS - March 1
b. Second-year FACULTY MEMBERS - Decenber 15
c . FACULTY MEMBERS beyond the second year - September 15.
A retrenchment shall not be considered a non-renewal and a FACULTY MEMBER so retrenched 
shall not be permitted to grieve that action as I f  i t  were a non-renewal. I f  a FACULTY 
MEM3ER had been scheduled fo r a sabbatical leave, he/she shall not be deprived of 
his/her sabbatical leave because he/she is  subject to being retrenched.
2. A retrenched FACULTY MEMBER shall be en titled  to such unemployment 
compensation benefits as authorized by law.
G. 1. An ACADEMIC FACULTY MEMBER retrenched from his/her COLLEGE sh a ll, 
within a period of time equal to his/her length o f service at that COLLEGE, o r three
(3) years from his/her date o f retrenchment, whichever is  less ("furlough period"), 
be given preference with respect to an ACADEMIC FACULTY opening fo r  which he/she 
applies at another COLLEGE, 1f deemed qu a lified  by the department. His/her name 
then shall be forwarded to the President who shall consider whether or not he/she
1s qu a lified . I f  the President determines such ACADEMIC FACULTY MEMBER to be q u a lified , 
he/she shall be appointed. The ACADEMIC FACULTY MEMBER shall have been considered 
fo r appointment by the department and by the President before, and independent o f, 
a ll other applicants. I f  more than one (1) retrenched ACADEMIC FACULTY MEMBER applies 
to f i l l  an opening at another COLLEGE, they shall be given the preference consideration 
specified  above, 1n order o f se n io rity ; provided, however, that the process o f con­
sidering a ll  such applicants shall not exceed six ty  (60) days. A fte r that time, there 
shall be no further preference rights with respect to that opening. A retrenched 
ACADEMIC FACULTY MEf®ER appointed at another COLLEGE in  accordance with the foregoing 
shall receive the same rank as he/she had at his/her former COLLEGE, but the 
appointment may be made at any pay step which the President deems appropriate.
2. An ADMINISTRATIVE FACULTY MEMBER retrenched from his/her COLLEGE 
sha ll,w ith in  a period o f time equal to his/her length o f service at that COLLEGE, or 
three (3) years from his/her date o f retrenchment, whichever is  less ("furlough period"), 
be given preference with respect to an opening for which he/she applies at another 
COLLEGE, 1f deemed qua lified  by the administrative u n it. His/her name then shall be 
forwarded to the President who shall consider whether or not he/she 1s q u a lified .
I f  the President determines such ADMINISTRATIVE FACULTY «W ER to be q u a lified , he/she 
shall be appointed. The ADMINISTRATIVE FACULTY MEfCER shall have been considered for 
appointment by the administrative unit and by the President before, and independent o f,
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a ll other applicants. I f  more than one (1) retrenched ADMINISTRATIVE FACULTY MEMBER 
applies to f i l l  an opening at another COLLEGE, they shall be given the preference 
consideration specified  above, in  order o f se n io rity ; provided, however, that the 
process o f considering a ll  such applicants shall not exceed sixty  (60) days. After 
that time, there shall be no further preference rights with respect to that opening.
A retrenched ADMINISTRATIVE FACULTY MEMBER appointed at another COLLEGE in  accordance 
with the foregoing shall receive the same rank as he/she had at his/her former 
COLLEGE, but the appointment may be made at any step which the President deems 
appropriate.
H. Any retrenched FACULTY f€HJER who receives an appointment at another 
COLLEGE shall have sen iority  at that other COLLEGE beginning with the date o f that 
appointment. I f  appointed within his/her furlough period, he/she shall retain  
accumulated sick  leave and sabbatical leave credits and he/she shall not be con­
sidered a new employee for purposes o f fringe benefits provided for FACULTY MEMBERS 
covered by th is  Agreement. I f  at the time o f retrenchment, he/she had been a 
participant in the COMMONWEALTH'S retirement plan and thereafter withdrew his/her 
contributions, he/she shall have the righ t to repurchase his/her past service in  
accordance with COMMONWEALTH REGULATIONS.
I. A retrenched FACULTY MEMBER who receives an appointment at another 
COLLEGE within his/her furlough period s h a ll,  i f  he/she did not have tenure at the 
COLLEGE from which he/she was retrenched, be required to comply fu lly  with the 
provisions o f A r t ic le  XV,hereof, TENURE, at the new COLLEGE as a new FACULTY MEMBER.
I f  he/she did have tenure at the COLLEGE from which he/she was retrenched, he/she 
sh a ll,  nevertheless, be required to serve one (1) fu ll year at the new COLLEGE 
before being granted tenure at that COLLEGE. The FACULTY MEMBER shall be observed 
and evaluated pursuant to the provisions o f A rt ic le  XII, hereof, PROFESSIONAL 
DEVELOPMENT AND EVALUATION, and the decision as to tenure shall be made within
such one-year period. Rotwlthstanding any other provisions o f th is Agreement, 
in the event tenure 1s denied, the FACULTY MEMBER shall be so n o tif ied  by May 31, 
and the following academic year shall be th e ir terminal year.
J . A FACULTY MEMBER who 1s retrenched from a COLLEGE shall be placed on 
a preferred rehiring 11st and shall retain a ll p r io r  accrued rights up to the date 
he/she was placed on that 11st. Each COLLEGE shall have a separate 11st. The least  
senior FACULTY MEMBER shall be the f i r s t  name placed on such 11st. He/she shall be 
retained on the preferred h iring  11st for a period equal to his/her furlough period. 
Anything herein to the contrary notwithstanding, an employee on the preferred rehiring  
l i s t  shall not be en titled  to any o f the benefits provided by th is  Agreement while on 
such 11st. No new FACULTY MEMBER w ill be hired to f i l l  a vacancy at the COLLEGE for 
which a retrenched FACULTY MEMBER on the preferred rehiring 11st 1s q u a lified , unless 
the vacancy f i r s t  1s offered in w riting to a ll such FACULTY MEMBERS on that l i s t ,
for recall 1n reverse order o f placement thereon, for a period o f th irty  (30) days.
In the event a FACULTY MEMBER rejects 1n w riting an offered position 1n accordance 
with the foregoing or 1n the event he/she does not respond in  w riting within the said  
thirty-day period, his/her name shall be passed over, but he/she shall remain on the 
preferred rehiring 11st. Part-time FACULTY MEMBERS shall have reca ll rights only with 
respect to part-time positions but shall be considered fo r fu ll-tim e positions 1n 
accordance with A rt ic le  XI, hereof, APPOINTMENT OF FACULTY.
K. In the event a FACULTY MEMBER 1s recalled in  accordance with the 
provisions o f Section J ,  above, he/she shall receive the same rank and salary which 
he/she had when he/she was retrenched. In addition, he/she shall retain a ll  sick
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leave accumulations, credits for tenure and sabbatical leave, and shall be entitled  
to repurchase past service credits for retirement in accordance with COMMONWEALTH 
regulations. Furthermore, he/she shall not be considered a new employee for purposes 
of fringe benefits provided for FACULTY MEMBERS covered by th is  Agreement.
L. I f  a program at one (1) COLLEGE 1s moved to another COLLEGE, whether 
or not a sim ila r program existed at that other COLLEGE, FACULTY MEMBERS who receive 
appointments at the other COLLEGE with respect to that program w ill be considered
as having been transferred and not retrenched. As such, the FACULTY MEMBERS affected  
shall be entitled  to a ll  rights and priv ileges of transferred employees, Including 
transportation and moving expenses, subject to COMMONWEALTH rules and regulations 
pertaining thereto. Such transferred employees shall not be reduced 1n rank or step.
M. The COLLEGES sh a ll, on or before November 1 of each year, provide 
APSCUF with a sen io rity  11st fo r each COLLEGE. A ll such l is t s  shall re fle c t  each 
FACULTY MEMBER'S most recent date of appointment at the COLLEGE and within his/her 
current department. Positions on such l i s t  shall be considered fin a l unless a 
question 1s raised with respect thereto by an individual FACULTY MEMBER within a 
period of s ix ty  (60) days from the date of delivery o f the l i s t  of APSCUF.
N. The provisions of th is  A r t ic le  shall be applied In accordance with 
the document en titled  "COMMONWEALTH - APSCUF Cooperative College Development Program 
Through Non-Retrenchment of Faculty", dated August 31, 1974.
O. The parties shall meet and discuss during the term of the Agreement, 
aspects of th is  A r t ic le  that are of mutual interest.
A r t ic le  XXVIII DISTINGUISHED FACULTY AWARDS
A. Teaching Excellence
1. Recognition o f exceptional excellence In teaching shall be made at 
both the COMMONWEALTH and local COLLEGE through the designation annually of up to a 
maximum of twenty-seven (27) Commonwealth Teaching Fellows, a maximum of up to ten 
(10) of whom may also be awarded a Distinguished Teaching Chair.
2. Single payment cash awards of twenty-five hundred do llars ($2,500) 
shall be made to each FACULTY MEMBER who 1s granted recognition as a Commonwealth 
Teaching Fellow for a given academic year. An additional single payment cash award
of th irty -f iv e  hundred do llars ($3,500) shall be made in a given academic year for a 
Conmonwealth Teaching Fellow who, in  that year, 1s also awarded a Distinguished Teach­
ing Chair.
3. A Distinguished Teaching Chair shall be awarded only to a FACULTY 
MEMBER who has 1n a p rio r action, the process fo r which 1s described below, been 
designated a Commonwealth Teaching Fellow at a COLLEGE campus for the same academic 
year period.
4. Each COLLEGE shall be authorized to designate at least one (1) 
FACULTY MEMBER as a Commonwealth Teaching Fellow for each one-hundred-fifty (150) 
FACULTY MEMBERS and the maximum number of commonwealth Teaching Fellows at each 
COLLEGE for a given Academic year shall be as follows:
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However, th is  shall not be interpreted as a mandate that each 
COLLEGE must designate a Conmonwealth Teaching Fellow fo r a given academic year.
5. The procedure for designating Commonwealth Teaching Fellows shall be 
as follows:
a. There shall be a Distinguished Faculty Awards Comnittee at each
COLLEGE which shall be comprised of six  (6) members including: the President of the
COLLEGE or his/her designee; the President of the local chapter of APSCUF or his/her 
designee; two (2) student representatives selected as determined by the COLLEGE 
Student Government Association; and two (2) members of COLLEGE facu lties (other than 
those covered by th is Agreement) who are considered to be distinguished teachers in 
Institutions of higher learning having renown fo r an emphasis on teaching excellence.
b. A quorum o f the Distinguished Faculty Awards Comnittee shall consist 
of four (4) members o f the Comnittee.
c. A FACULTY MEMBER may not serve on the Distinguished Faculty Awards 
Comnittee i f  he/she is  simultaneously seeking consideration for an award.
6. By September 16, 1974, the Secretary o f Education and/or his/her 
designee(s) shall meet with representatives o f APSCUF to discuss procedures fo r Imple­
menting a ll  of the requirements o f th is  a r t ic le  which shall Include:
a. The design o f a process for preparing specifications fo r use by the 
Distinguished Faculty Awards Committees in  making judgments concerning proposals to be 
submitted by e l ig ib le  FACULTY MEMBERS. The specifications must at least Include re­
quests for:
(1) A detailed statement of the sp e c ific  educational outcomes 
anticipated by the FACULTY MEMBER.
(2) A complete description of the methods and processes to be used 
1n the achievement of the specified educational f ie ld s .
(3) A comprehensive guide for use by a Distinguished Faculty 
Awards Committee to verify  that the anticipated results have actually been accomplished. 
Both qua lita tive  and quantitative indicators o f teaching success shall be included to 
the greatest extent useful to the v e rifica tion  process. Student participation  shall
be provided fo r 1n the v erifica tion  of resu lts.
b. The design of procedures to be used by each Distinguished Faculty 
Awards Comnittee in considering proposals from FACULTY MEMBERS. The procedures must 
at least provide fo r these elements:
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(1) A b r ie f typewritten preliminary prospective proposal shall 
be submitted on a uniform application blank to the campus Distinguished Faculty 
Awards Committee.
(2) The applications "b (1)" above shall be circu lated to a l l  
members of the committee, four (4) of whom must give affirm ative endorsements fo r the 
applicant to be invited to an oral presentation. The oral presentation shall be made 
to a quorum of the comnlttee.
(3) Voting shall be by secret b a llo t.
(4) Each FACULTY MEMBER whose oral presentation has been 
accepted by at least a majority of affirm ative votes o f the COLLEGE level comnittee 
members in  attendance at the oral presentation shall prepare a comprehensive detailed , 
typewritten prospective proposal fo r c ircu la tio n  to the Comnittee members. At least
a quorum of the Comnlttee must be 1n attendance during the oral presentation.
(5) When a FACULTY MEMBER'S detailed proposal is  accepted by 
at least a majority of affirm ative votes of a quorum of the COLLEGE level comnittee, 
that FACULTY MEMBER shall be designated as a "Candidate fo r  a Distinguished Faculty 
Award".
A rt ic le  XXVIII. Continued
c- A process shall be designed fo r jo in t  APSCUF/COftlONWEALTH selection  
of teachers from the Institutions o f higher learning other than those included 1n th is  
Agreement. Included here w ill be consideration o f appropriate forms o f recognition 
fo r service of these teachers.
d. A ll specification  and procedural guidelines shall be available to 
campus Faculty Awards Committees no la te r  than October 16, 1974.
7. Any FACULTY MEMJER 1n at least the second year o f teaching at a COLLEGE 
may submit to the COLLEGE Committee a preliminary prospective proposal application
no la te r  than November 4, 1974. (For the academic year 1975-1976 and beyond, the date 
shall be October 1.) In a given academic year a FACULTY MEH5ER may not apply for 
consideration fo r both a Teaching Fellow award and an Exceptional Academic Services 
award as described in  A r t ic le  XXXIV.
8. The COLLEGE Distinguished Faculty Awards Committee sh a ll,  1n accord 
with the specification  and procedural guidelines issued as in  paragraph "6d" above, 
designate Candidates no la te r than December 16, 1974. (For the academic year 1975- 
1976 and beyond, the date shall be November 15.)
9. At each step 1n the process where a vote fo r  acceptance or rejection 1s 
taken, each FACULTY MEMBER involved at that step w ill be informed o f the action
taken by the COLLEGE Committee. The decision of the COLLEGE Committee shall be fin a l 
and binding in  a ll  respects 1n each case at each step.
10- Each Candidate so desiring sh a ll, at the close o f the academic year, 
request a study o f the results o f his/her accomplishments. By secret b a llo t , the 
COLLEGE Committee shall vote upon whether the anticipated educational results have 
been achieved. I f  an affirm ative vote o f four (4) members o f the campus Committee 
1s recorded, the Successful Candidate shall be issued a "C ertifica te  o f Excellence 
1n Teaching" signed by the Committee members, the President o f the COLLEGE, and the 
Secretary o f Education. The President and the Secretary shall be given a written 
summary o f the meritorious teaching o f each of the Successful Candidates. These 
reviews shall be completed by June 30.
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11. Each COLLEGE Distinguished Faculty Awards Committee shall review 
the accomplishments of every FACULTY MEMBER who was awarded a C ertifica te  of Excel­
lence in Teaching to determine 1f the FACULTY MEMBER should also be given recogni­
tion as a Commonwealth Teaching Fellow. Upon an affirm ative vote of fiv e  (5) 
members of the Committee, the designation of Commonwealth Teaching Fellow may be 
made to the lim it  of the number of authorized Fellowships for the particu lar COLLEGE. 
The President of the COLLEGE and the Secretary of Education shall be notified  in 
writing of the designation of each Fellow; a written summary of the exceptionally  
excellent teaching performance shall accompany the n o tificatio n . "A C e rtifica te  of 
Designation" signed by the Committee members, the President of the COLLEGE, and the 
Secretary of Education shall also be given to each Fellow. These reviews shall be 
completed by Ju ly  31.
12. The procedure fo r granting Distinguished Teaching Chairs shall be 
as follows:
A rtic le  XXVIII. Continued
a. The Secretary of Education shall convene a "Distinguished 
Faculty Awards Commission" which shall be comprised of: the Secretary of Education
who shall be Chairperson; one (1) President of a COLLEGE designated by the Board of 
Presidents; one (1) President of a Student Government Association chosen by random 
lo t  by the Secretary of Education; the President of APSCUF; and three prominent per­
sons named by the Secretary, none of whom may be employed by the COMMONWEALTH or by 
the COLLEGES.
b. The Commission shall meet during September to review the f i le s  
illu s tra tin g  the exceptional educational accomplishments of each Commonwealth 
Teaching Fellow named at the close of the previous academic year.
c. The Commission shall consider each f i l e  1n accordance with a 
procedure determined by the Secretary, and the Commission may award up to a maximum 
of ten (10) Distinguished Teaching Chairs from among those FACULTY MEMBERS who have 
been designated as Commonwealth Teaching Fellows at the close of the previous 
academic year. However, th is shall not be interpreted as a mandate that the Com­
mission must award any number of Chairs for a given academic year.
d. The Commission shall complete Its work by October 31. The 
Secretary of Education shall notify  each Teaching Fellow of the decision of the 
Commission. I f  a Teaching Fellow has also been awarded a Distinguished Teaching 
Chair, a C ert ifica te  of Award signed by members of the Commission shall also be 
given. The decisions of the Distinguished Faculty Awards Commission shall be fin a l 
and binding in  a ll  respects.
e. The Secretary of Education shall submit individual summaries 
of the accomplishments of each Commonwealth Teaching Fellow together with descrip­
tions of exceptional achievements that led to awards of Distinguished Teaching Chairs 
to the Governor of the Commonwealth of Pennsylvania and to the o ffice rs  of the State 
Board of Education and the Board of State College and University D irectors, the 
Presidents of the State Colleges and University and the o ffice rs  of th e ir respective 
Boards of Trustees.
f .  The single payment cash awards shall be paid no la te r  than
November 30.
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A rt ic le  XXVIII. Continued
B. Exceptional Academic Services
1. Recognition of exceptionally valuable ACADEMIC services to the 
COMMONWEALTH and COLLEGES may be made through the presentation annually of up to a 
maximum of eight (8) Commonwealth Distinguished Academic Services Awards.
2. A single payment cash award of six  thousand d o lla rs ($6,000) 
shall be made to each FACULTY MEMBER who 1s selected for a Coiranonwealth Distinguished 
Academic Services Award in  a given academic year.
3. FACULTY MEMBERS who wish to be considered for th e ir contributions 
of exceptional academic services shall have th e ir applications reviewed in i t ia l ly  at 
th e ir COLLEGE of employment by the local COLLEGE Distinguished Faculty Awards Com- 
m1ttee--described 1n A rt ic le  XXVIII. A FACULTY MEMBER may not serve on the D ist in ­
guished Faculty Awards Conmittee i f  he/she 1s simultaneously seeking an award.
4. In the meetings o f the Secretary o f Education and APSCUF described 
in A r t ic le  XXVIII, Section A, paragraph 6, the agenda shall also include:
a. The design of a process for preparing specifications fo r use 
by the Distinguished Faculty Awards Committees in making judgments concerning pros­
pective proposals fo r academic services to be submitted by e l ig ib le  FACULTY MEMBERS. 
The specifications must at least include requests for:
(1) A detailed statement of the s p c lf lc  outcomes that the 
FACULTY MEMBER anticipates w ill resu lt from the academic services offered.
(2) A complete description of the forms of services to be 
supplied, including a l l  methods and processes that w ill be used to achieve the speci­
fied  outcomes.
(3) A comprehensive guide fo r use by a Distinguished Faculty 
Awards Committee to verify  that the anticipated resu lts have actually  been accom­
plished. Both q ualitative  and quantitative indicators of Success 1n supplying the 
specified academic services shall be included to the greatest extent useful to the 
v e r ifica tio n  process. Student partic ipation  shall be provided fo r 1n the v e r if ic a ­
tion  o f re su lts.
5. The requirements expressed in A r t ic le  XXVIII, Section A , paragraph 
"7", "8", and "9" are applicable here respectively.
6. Each Candidate so desiring sh a ll, at the close of the academic 
year, request a study of the results o f his/her accomplishments. By secret b a llo t , 
the campus Committee shall vote upon whether the anticipated academic resu lts have 
been achieved. I f  an affirm ative vote of at least four (4) members of the campus 
Committee 1s recorded, the Successful Candidate shall be issued a "C ertifica te  of 
Exceptional Academic Service" signed by the Conmittee members, the President of 
the COLLEGE, and the Secretary of Education. The President and the Secretary shall 
be given a written summary of the meritorious service of each of the successful 
candidates. These reviews shall be completed by June 30.
7. The f i l e  of each of the Successful Candidates shall be submitted 
to the Distinguished Faculty Awards Coranission described in A r t ic le  XXVIII, Section A, 
paragraph "12".
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A rt ic le  XXVIII. Continued
8. The Cocrmission shall meet during September and subsequent to 
the reviews of the f i le s  of the Commonwealth Teaching Fellows, the Commission shall 
review the exceptional academic accomplishments associated with the services per­
formed by each FACULTY MEMBER who was awarded a C e rtifica te  for Exceptional Academic 
Service.
9. The Commission shall consider each f i l e  in accordance with a pro­
cedure determined by the Secretary, and the Commission may award up to a maximum of 
eight (8) Commonwealth Distinguished Academic Services Awards from among those FACULTY 
MEMBERS who were awarded C ertifica tes  for Exceptional Academic Service at the close  
of the previous academic year. However, th is shall not be interpreted as a mandate 
that any number of Conmonwealth Distinguished Academic Services Awards must be pre­
sented 1n a given academic year.
10. Upon the completion of the work of the Commission on October 31, 
the Secretary of Education shall notify  each FACULTY MEMBER holding a C e rt ifica te  for 
Exceptional Academic Service of the decision of the Commission. I f  a FACULTY MEMBER 
has been granted a Distinguished Academic Services Award, a "C ertifica te  of Award" 
signed by the members of the Commission shall also be given. The decisions of the 
Distinguished Faculty Awards Commission shall be fin a l and binding 1n a ll  respects.
11. The Secretary of Education shall submit individual summaries of 
the exceptional accomplishments of each FACULTY MEMBER who received a Distinguished 
Academic Services Award to the Governor o f the Conmonwealth of Pennsylvania and to 
the o ffice rs  o f the State Board of Education and the Board of State College and 
University D irectors, the Presidents of the State Colleges and University and the 
o fficers of th e ir respective Boards of Trustees.
12. The single payment cash awards shall be paid no la te r than
November 30.
C. Distinguished Faculty Awards Base Costs
The base cost figure for Distinguished FACULTY Awards for Teaching 
Excellence and the Distinguished Academic Services Awards has been calcu lated, based 
upon past practices, to be three hundred and twenty thousand d o lla rs ($320,000). Of 
that amount, up to fifte en  thousand ($15,000) may be allocated to cover f i f t y  (50) 
per cent o f the costs of honoraria and expenses of members of college facu lties  
(other than those covered by th is  Agreement), who are considered to be distinguished 
teachers 1n Institutions of higher learning having renown for an emphasis on teaching 
excellence, selected to serve on campus Distinguished FACULTY Awards Committee.
D. D istribution of Unexpended Funds
1. The total cost of Distinguished Faculty Awards fo r the academic 
year 1975-1976 shall be compared to the total cost of merit awards fo r  the academic 
year 1973-1974 as set forth 1n Appendix III. I f  the total cost of Distinguished 
Faculty Awards fo r the academic year 1975-1976 1s less than the total cost of 
merit awards fo r the academic year 1973-1974, the residual amount shall be d is t r i­
buted, 1n the manner described below, to each FACULTY MEMBER on the Q4 and U4 
salary schedule as of the f i r s t  fu l l  pay period 1n the academic year 1975-1976. As 
soon as practicable after the necessary calculations mandated by Sections 1 and 2 
have been completed, the residual amount shall be distributed 1n the following 
manner:
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A rtic le  XXVIII. Continued
a. The residual amount (the d ifference between the total 
cost of Distinguished Faculty Awards fo r the academic years 1975-1976 and 1973- 
1974) shall be divided by the number of fu ll-tim e equivalent FACULTY MEMBERS on the 
payroll as of the f i r s t  fu l l  pay period 1n the academic year 1975-1976.
b. Each pay step o f the Q4 and U4 salary schedule in  effect  
at the beginning of the academic year 1975-1976 shall be appropriately adjusted to 
re fle ct  the amount arrived at in  paragraph a. of th is  section.
2. It 1s understood and agreed that i f  the total cost of 
Distinguished Faculty Awards fo r the academic year 1975-1976 Is equal to or exceeds 
the total cost of merit fo r the academic year 1973-1974, then no saving is  realized  
by the COMMONWEALTH and there w ill be no adjustment o f the Q4 or U4 salary schedule.
3. For each academic year beyond 1975-1976 contained within the 
l i f e  of th is Agreement, the procedures and requirements o f Sections 1 and 2 above 
shall apply.
A rt ic le  XXIX INDEPENDENT STUDY
A FACULTY MEMBER engaged with students in independent study shall be paid 
in  accordance with Appendix V when the following requirements have been met:
1. The FACULTY MEMBER(S) assigned workload is  eleven (11) or more 
academic cred it hours or equivalents per semester.
2. An independent study program within a department must be 
lis te d  1n the COLLEGE catalogue with an accompanying course description or must 
have received approval for inclusion 1n the catalogue.
3. P rio r to the granting of academic c re d it , the department shall 
approve the course of study undertaken by the student.
4. The acceptance of independent study students shall be voluntary 
on the part of the FACULTY MEMBER, however, when such students are accepted, at least  
f iv e  (5) hours of FACULTY time per cred it offered shall be made available upon the 
request of each student. This time shall be outside the periods already allocated
by the FACULTY MEMBER to classroom and o ffic e  commitments.
5. The offering of independent study courses by the department 
shall be governed by the same cred it hour constraints consistent with COLLEGE p o licy .
6. The FACULTY MEMBER may not accept students fo r more than nine 
(9) academic cred it hours of independent study per semester.
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A rtic le  XXX MISCELLANEOUS CONDITIONS
A. Offices
The COMMONWEALTH/COLLEGES shall supply each FACULTY MEMBER with suitable  
o ffice  space and f a c i l i t ie s ,  which the COMMONWEALTH/COLLEGES shall maintain.
B. Unemployment Compensation
FACULTY MEMBERS shall be e l ig ib le  fo r unemployment compensation benefits 
as provided by law.
C. Indemnity fo r L ia b ility
The COMMONWEALTH/COLLEGES shall hold a FACULTY MEMBER harmless of and from 
any and a l l  claims, su its , orders or judgments aris ing  as the resu lt of any action 
taken as a FACULTY MEMBER 1n the ordinary course of employment.
D. Television Tapes
Participation  in Instructional te lev ision  tapes is  to be voluntary on the 
part of FACULTY MEMBER(S). The COLLEGE and FACULTY MEMBER(S) shall agree, either 
before or after the taping, as to the future use and d isposition  of the taped 
m aterial.
E. Curriculum Committee
There shall be a curriculum committee at each COLLEGE, which shall be 
selected as determined by the FACULTY, but which may include at least one (1) 
administrator i f  designated by the President.
F. Past Practice
FACULTY benefits and working conditions now existing and not in c o n flic t  
with th is  Agreement shall remain 1n effect un til any such benefit or working condi­
tion or any ru le , regulation, practice or procedure re lating  thereto 1s changed 1n a 
manner authorized 1n accordance with the exercise of the rights reserved to the 
COMMONWEALTH/COLLEGES under A rt ic le  X, hereof, RIGHTS OF COMMONWEALTH/COLLEGES. 
Present procedure as to scheduling classes and scheduling other duties during the 
academic year shall be changed only to the extent and 1n such manner as such changes 
have been adopted in recent years.
A rt ic le  XXXI AGREEMENT AGAINST STRIKES AND LOCK-OUTS
A. During the term of th is  Agreement there shall be no str ik e , stoppage 
of work, walkout, slow-down or refusal to work or to perform any part of the FACULTY 
MEMBER'S duties.
B. Neither the COWONWEALTH nor COLLEGE(S) shall lockout any FACULTY 
MEMBER(S) during the term of th is  Agreement.
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A rtic le  XXXII HEADINGS
Any heading preceding the text of the several A rtic le s  contained in th is  
Agreement is  inserted so le ly  for the convenience of reference and shall not consti­
tute a part of th is Agreement nor shall the heading affect the meaning, construction 
or effect of the A rt ic le .
A r t ic le  XXXIII SEPARABILITY
In the event that any provision of th is  Agreement 1s found to be incon­
sistent with existing  statutes or ordinances, the provisions of such statutes or 
ordinances shall prevail and, 1f any provision herein 1s determined to be Invalid  
and unenforceable by a court or other authority having ju r isd ic t io n , such provision  
shall be considered void, but a ll  other va lid  provisions hereof shall remain 1n 
fu l l  force and effect.
A r t ic le  XXXIV LEGISLATIVE ACTION
A. In the event that any provision of th is  Agreement requires le g is la t iv e  
action to become e ffe c tiv e , Including, but not lim ited to, amendment of existing  
statutes, the adoption of new le g is la tio n  or the granting of appropriations, that 
provision shall become effective  only i f  such le g is la t iv e  action is  taken. The 
parties , however, mutually agree to make such recommendations to the Legislature  
which may be necessary to give force and e ffect to the provisions of th is  Agreement.
B. The COMMONWEALTH, with the cooperation of APSCUF, w ill cause to be 
Introduced and w ill lend Its fu ll  support to the necessary proposed le g is la tio n .
C. In the event the le g is la tio n  1s not passed with respect to a sp e c ific  
subject matter, the parties hereto shall have the right to re-negotiate regarding the 
subject matter contained 1n the appropriate a r t ic le  In a manner permitted by law.
A rtic le  XXXV TOTALITY OF AGREEMENT
The parties acknowledge that th is  Agreement represents the resu lts of 
co llec tiv e  negotiations between said parties conducted under and 1n accordance with 
the provisions o f Act 195 and constitutes the entire  agreement between the parties 
for the term of said Agreement or any extensions thereof. Each party waives his/her 
right to bargain c o lle c tiv e ly  with the other with reference to any other subject, 
matter, Issue or thing, whether sp e c if ic a lly  covered here or wholly omitted herefrom, 
whether or not said subject was mentioned or discussed during the negotiations pre­
ceding the execution of th is  Agreement.
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A rtic le  XXXVI TERM OF AGREEMENT
This Agreement shall be e ffective  as of September 1, 1974 and shall 
remain in  f u l l  force and e ffec t  to and including August 31, 1977 and shall 
renew i t s e lf  from year to year fo r  the length of time determined in  A r t ic le  XX, 
Sec. A4c. This Agreement shall automatically renew i t s e l f  from year to year 
thereafter unless, not la te r  than sixty  (60) days p rio r to the expiration of 
the then current term of Agreement, e ith er party shall serve written notice on 
the other of it s  desire to terminate, modify or amend th is  Agreement.
IN WITNESS WHEREOF, the parties hereto have caused th is  Agreement to 
be duly executed and sealed the day and year f i r s t  above written.
COMMONWEALTH OF PENNSYLVANIA ASSOCIATION OF PENNSYLVANIA STATE 




DEPARTMENT CHAIRPERSONS AND ASSISTANTS 
WORK LOAD EQUIVALENTS
Department chairpersons shall be granted work load equivalents in  accordance 
with the following schedule:
Department Size Work Load Equivalents
1 to 9 25*
10 or over 50*
(In departments o f 16 or more, assistant department chairpersons may 
be appointed, when such appointment 1s approved by the President.)
Assistant chairpersons shall be granted a work load equivalent o f up to 25% 
as approved by the President, in  consultation with the chairpersons and assistant 
cha1 rpersons.
The President o r his/her designee shall have the right to vary any or a ll 
of the above numbers (e ither department size  or percentage) by as much as 20* 
o f the numbers lis te d , up or down.
EXHIBIT "B"
WORK LOAD EQUIVALENTS FOR CO-CURRICULAR DUTIES
I. WORK LOAD EQUIVALENTS TO BE GRANTED FOR COACHING INTERCOLLEGIATE SPORTS 
(Expressed In percentages o f Full-Time Teaching Load)
Fall Term Spring Term
ARCHERY _ 15*
BASEBALL _ 33 1/3*
BADMINTON 1M
BASKETBALL
Head Coach 50* 25*
Assistant Coach 25* 25*
Freshman Coach 25* 25*
CROSS-COUNTRY
Head Coach 25* _
Assistant Coach 20* -
FIELD HOCKEY
Head Coach 25*






































































Fall Term Sprinq Tei
Head Coach 50* 25*
Assistant Coach 25* 20*
TRAINER - MEN 50* 25*
TRAINER - WOMEN 20* 20*
VOLLEYBALL - 15*
DIRECTOR OF INTRAMURALS 25* 25*
The President or his/her designee shall have the right to vary a l l  or any of 
the above percentages by as much as 20* of the percentages lis te d , up or down. In 
addition, the President or his/her designee shall have the additional f le x ib i l i t y  
of changing the percentages in a particu lar term, so long as a d e f ic it  in  one term 
1s made up 1n the other. As an example, a head football coach 1s lis te d  as being
en titled  to a 50* work load equivalent 1n the fa l l  term and a 25* work load
equivalent 1n the spring term. In the event he/she performs such duties 1n both
terms, the President or his/her designee has two (2) options, as follows: (1) he/she 
can reduce each or both percentages by 20* o f that which is  lis te d  - 10* 1n the 
fa ll  term and 5* in  the spring term; or (2) he/she may, with respect to those 
reduced amounts, grant even less in  the fa l l  term, so long as the d e f ic it  1s made 
up 1n the spring.
II. DIRECTOR OF EQUAL OPPORTUNITY IN SPORTS
This function has been established at each COLLEGE to ensure that a l l  a th letic  
a c t iv it ie s  conform with the Department's p o lic ies  on women in  sports as well as with 
the fu lly  equitable scheduled use of a th le tic  f a c i l i t ie s  and with equitable scheduling 
o f in terco lleg ia te  a th letic  events fo r a ll  students engaged in sports programs.
III. WORK LOAD EQUIVALENTS TO BE GRANTED FOR DIRECTING MUSIC ACTIVITIES
In developing a plan fo r granting work load equivalents fo r directing  music 
a c t iv it ie s , a d istin ctio n  1s to be made between a music school in  which a given 
a c tiv ity  is  part o f the regular instructional program in  the music curricu lun, and 
a non-music school 1n which the a c tiv ity  is  actually  ex tra-cu rricu lar or outside 
the curriculum.
A. I f  the a c tiv ity  1s recognized as part o f the regular curriculum, the 
d irector shall be granted work load equivalents under the plan adopted fo r determing 
teaching work loads fo r classroom or laboratory instruction.
B. I f  a music a c tiv ity  
equivalents shall be granted:
is  actually  ex tracurricu lar, 
Flat
Allowance
the following work load
Per Contact Hour 
For Average Weekly 
Assignment
Band - Concert o r Marching 20* 5*






Per Contact Hour 
For Average Weekly 
Assignment
Ensembles and Smaller 
Instrumental Groups 10% 2.5%
Choir or Chorus 20% 5%
Smaller Vocal Groups 10% 2.5%




or Per Hour 
Per Week
Director of Forensics 15% 2.5%
Director o f Dramatics 20% 2.5%
Director (Advisor) of 
Student Newspaper 20% 2.5%
Advisor to Other Student 
Publications 10% 2.5%
V. With respect to Section III B and IV, above, the President or his/her designee 
shall determine the amount o f time to be spent on the a c tiv ity  by the FACULTY MEW5ER 
each week, and the FACULTY MEW5ER shall have the right to choose between the work 
load equivalent a lternatives.
VI. Instead of o ffering  a work load equivalent to the FACULTY MEMBER fo r any of
the above, the President or his/her designee shall have the r ig h t , in  consultation with 




PROPOSED CONCEPTS FOR FACULTY EVALUATION
The process o f FACULTY evaluation is  perceived broadly as a means fo r extending 
opportunities for continuous professional development. The processes are intended 
to be supportive o f a FACULTY MEMBER'S desire fo r professional growth and academic 
excellence. With th is  o rientation, FACULTY evaluation w ill be a contributor to the 
on-going Improvements o f the academic programs o f the COLLEGES.
New FACULTY MEFCERS
1. The process should sta rt  during the f i r s t  year o f employment o f a FACULTY 
MEMBER. This period requires p articu lar se n s it iv ity  on the part o f more senior 
FACULTY to the many needs of a new FACULTY MEMBER. The proposed process is  
designed to focus on means fo r Insuring success fo r the new FACULTY MEM1ER.
2. The process should include at least these elements:
a. The designation o f an advisor(s) fo r each new FACULTY MEMJER.
b. "Instruction" fo r the new FACULTY MEMBER in  matters o f teaching 
performance, goals o f the department, goals o f the COLLEGE, and 
service opportunities within the COLLEGE and the community.
c. Opportunity fo r the new FACULTY MEHJER to ra ise  questions about 
and to fu lly  discuss the prevailing views o f teaching performance, 
goals o f the department, goals o f the COLLEGE, and service oppor­
tu n ities within the COLLEGE and the community.
3. In order to help Individual COLLEGES formulate equitably consistent-- 
but not r ig id ly  uniform-procedures and standards, state level guidelines w ill 
be developed through a cooperative committee structure.
4. The general framework fo r evaluation should encompass:
a. FACULTY performance
b. Intellectual growth and development
c. Service to the COLLEGE
d. Service to the community
5. New FACULTY MEMBERS should prepare expositions representing substantive 
thought about each o f the four areas specified  in "4" above. The expositions 
should Include views on:
a. What is  good teaching and how the FACULTY MEMBER plans to work 
In accordance with such views.
b. What is  appropriate service to the COLLEGE and community and how 
the FACULTY MEWER plans to give such service.
c. Major areas o f personal Intellectual interests and anticipated  
a c tiv it ie s  to insure continuing development of such Interests 




1. A continuing peer level advisement function should be established with 
FACULTY MEMBERS acting in  both advisor and advisee roles.
2. Actual performance w ill be reviewed through comparisons o f the FACULTY 
MEMBER'S anticipated performance (as reflected 1n the personal written statements) 
with the experiences o f peers, students, Academic Managers, and other persons or 
groups having been Identified  p rio r  to the review.
3. Every f if th  year, a sp ec ia lly  designed process--1ncluding participation  
of students, FACULTY, and Academic Managers--will be developed fo r a comprehensive 
evaluation o f a FACULTY MEMBER. This process, organized through a committee, shall 
include:
a. A summary statement on performance written by the FACULTY MEfCER.
b. Extensive face-to-face discussions between the FACULTY MEMBER and 
evaluation conmittee members using Information developed through 
participation  o f FACULTY, students, and Academic Managers.
c. Evaluation discussions must provide ample opportunity fo r the 
FACULTY MEH3ER who is  being evaluated to express his/her views on:
(1) How support fo r improvement o f teaching can be achieved.
(2) How a climate can be created in  which in te llectu a l growth 
and development o f FACULTY can be fa c ilita te d .
(3) How opportunities fo r COLLEGE and community services can be 
improved.
4. The process should result in a written summary o f the conclusions and 
recommendations o f the evaluation committee--Including suggestions for changes 
that may further strengthen overall professional growth— together with a fu ll 
written response and independent assessment prepared by the FACULTY MEMBER.
5. The process should be started by choosing at random o ne-fifth  (1/5) 




A. As soon as practicable after the signing of th is  Agreement, the cost 
to the COMMONWEALTH of promotions (e ffective  the beginning of the academic year 
1973-1974) of FACULTY MEMBERS on the Q4 and U4 salary schedule shall be calculated  
1n the manner described below and th is  cost shall remain a constant throughout the 
l i f e  of th is  Agreement and shall serve as a base for the purpose of comparing the 
costs to the COMMONWEALTH of promotions made 1n subsequent academic years.
The number of FACULTY promoted e ffective  the beginning of the academic 
year 1973-1974 shall be determined and the Increased cost for the 1973-1974 period 
attributable d ire c tly  to each promotion shall be calculated. The sum of the 
Increased cost fo r each promotion shall constitute the total cost of promotions 
during the academic year 1973-1974. It 1s understood and agreed that any costs 
attributable to an annual service increment and/or a merit increment w ill not be 
counted 1n computing the Increased cost to the COMMONWEALTH per promotion. It is  
further understood and agreed that the cost of promotions shall be calculated so le ly  
on the base salary (calculated at the bi-weekly salary rate).
B. When accurate data re la tive  to promotion decisions e ffective  the 
beginning of the academic year 1975-1976 are ava ilab le , the total cost of such pro­
motions shall be calculated in exactly the same manner as described in Section I.
C. The total cost of promotions for the academic year 1975-1976 shall
be compared to the total cost of promotions fo r the academic year 1973-1974. I f  the 
total cost of promotions fo r  the academic year 1975-1976 1s less than the total 
cost of promotions for the academic year 1973-1974, the residual amount shall be 
distributed , in the manner described below, to each FACULTY MEMBER on the Q4 and 
U4 salary schedule as of the f i r s t  fu l l  pay period 1n the academic year 1975-1976.
As soon as practicable after the necessary calcu lations mandated by Sections 1 and 
2 have been completed, the residual amount shall be d istributed 1n the following 
manner:
1. The residual amount (the d ifference between the total cost of 
promotions fo r  the academic years 1975-1976 and 1973-1974) shall be divided by the 
number of fu ll-tim e equivalent facu lty  members on the payroll as of the f i r s t  fu l l  
pay period 1n the academic year 1975-1976.
2. Each pay step of the Q4 and U4 salary schedule in e ffect at the 
beginning of the academic year 1975-1976 shall be appropriately adjusted to re fle c t  
the amount arrived at 1n paragraph 1 of th is  section.
D. It 1s understood and agreed that 1f the total cost of promotions for 
the academic year 1975-1976 1s equal to or exceeds the total cost of promotions for 
the academic year 1973-1974, then no saving is  realized by the COMMONWEALTH and there 
w ill be no adjustment of the Q4 or U4 salary schedule.
E. For each academic year beyond 1975-1976 contained within the l i f e  of 
th is Agreement, the total cost of promotions effective  at the beginning of the 
academic year shall be calculated in exactly the same manner as described in Section
A. This cost fo r each subsequent academic year shall be compared to the total cost 
of promotions for the academic year 1973-1974 and the provisions of Sections C and




INDEPENDENT STUDY PAYMENT FORMULA
The payment for independent study shall be according to the following formula:
Average fu ll-tim e semester salary of bargaining unit x .0055* *
Payment per independent study credit  
(rounded to next highest do lla r)
♦ The .0055 m u ltip lier is  the product of a jo in t examination of average 
instructional cred it costs.
APPENDIX IV 
CHANGE OF STATUS
At least two weeks p rior to September 1, 1974, or within two weeks after 
the successor Unit I Agreement is  executed, whichever occurs la te r, each ADMINISTRA­
TIVE FACULTY MEMBER in the following positions may elect to change his/her status 
to a TEACHING FACULTY MEMBER and thereafter be subject to a ll  of the terms and 
conditions of the successor Unit I Agreement: A th le tic  D irector, Director of 
Counseling, Psychological Counselors, Academic Counselors, Laboratory School 
Directors, Education Development Center Directors and Student Teaching Supervisors.
In addition, an ADMINISTRATIVE FACULTY MEMBER who teaches six  or more 
hours as a regular assignment can elect to change his/her status 1n the same manner 
at the same time or at such time in the future as the teaching of six  or more hours 
becomes a regular assignment. The teaching of six  or more hours "as a regular 
assignment" occurs whenever the assignment of s ix  or more hours is  expected to 
continue in d e fin ite ly  beyond one semester.
Any ADMINISTRATIVE FACULTY MEMBER who elects to be paid in accordance with 
the successor Unit I Agreement shall not receive an administrative increment during 
the period of time that he/she 1s being paid in accordance with the successor Unit I 
Agreement.
An ADMINISTRATIVE FACULTY MEMBER who elects a change in status shall 
retain h1s rank and shall be placed on the pay schedule or compensation plan for 
TEACHING FACULTY MEMBERS 1n the successor Unit I Agreement at the step which least  
exceeds the ADMINISTRATIVE FACULTY MEMBER'S then present biweekly rate of pay, 
excluding the administrative increment.
The COMMONWEALTH AND APSCUF agree to meet and discuss to determine whether 




















Assistant Professor Administrator 




Dated: October 2, 1974
With respect to the C o llective  Bargaining Agreement executed of even 
date herewith ("1974 AGREEMENT") the following is  to be considered an elaboration 
and c la r if ic a t io n  thereof and is  to have the same force and effect as i f  i t  
appeared in 1974 AGREEMENT.
1. APSCUF and the COMMONWEALTH have previously entered into a Collective  
Bargaining Agreement ("Unit II AGREEMENT") covering those employes who are engaged 
in  the administrative operations of the state colleges and university  ce rt if ie d  by 
the PLRB in Case No. PERA-R-1354-C.
2. Unit II AGREEMENT provides that i t  "shall continue in effect until 
(1) the Pennsylvania Labor Relations Board approves the merger of the units 
ce rt ifie d  in Case No. PERA-R-775-C and Case No. PERA-R-1354-C and the successor 
Unit I Agreement becomes e fective  or (2) September 1, 1975, whichever occurs 
sooner. In the event of the p rior occurrence of (1) of th is  A r t ic le , the 
successor Unit I Agreement shall succeed th is Agreement on the date the successor 
Unit T Agreement becomes e ffectiv e , except that A rt ic le  XXXV, SALARIES AFTER 
SEPTEMBER 1, 1974, A r t ic le  XXXIX, CHANGE OF STATUS and a ll  of the subsecTfons, 
sections and a rt ic le s  sp e c if ic a lly  set forth in A r t ic le  XXXVII, OTHER TERMS AND 
CONDITIONS AFTER SEPTEMBER 1, 1974 shall be additions to the successor Unit I 
Agreement, which additions shall be applicable only to ADMINISTRATIVE FACULTY 
MEMBERS and shall supersede any con flic tin g  provisions of the successor Unit I 
Agreement."
3. The Commonwealth and APSCUF f ile d  a Jo int Request with the Board 
requesting a merger of Units I and II.
4. By order dated August 22, 1974 the PLRB denied the request.
5. During 1974 the Commonwealth and APSCUF engaged in jo in t bargaining 
affecting Units I and II. 1974 AGREEMENT 1s the product of such negotiations.
6. The PLRB recognized these m ulti-unit negotiations in Its Order of 
August 29, 1974 and said:
"The Board would find nothing improper with the 
Commonwealth and the Association bargaining 
jo in t ly  fo r these two units and entering into a 
jo in t contract as a culmination of these 
negotiations."
7. It 1s understood and agreed that 1974 AGREEMENT is  va lid  and 
binding upon the Commonwealth and both Units I and II with equal legal force and 
effect as i f  the PLRB had approved a merger o f the units and that 1974 AGREEMENT 
1s a "successor Unit I Agreement" within the meaning of A r t ic le  XL. TERM of
Unit II AGREEMENT, binding upon Unit II and effective  on the date of Its execution 
as a successor Unit I Agreement.
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MEMORANDUM OF UNDERSTANDING. Continued
IN WITNESS WHEREOF, the p a r t ie s  h e re to  have caused th is  Memorandum to  
be du ly  execu ted  and s ea led  the day and y ea r  f i r s t  above w r it t e n .
COMMONWEALTH OF PENNSYLVANIA
Sharon Amoroso, N e g o t ia to r
■■r CAfa-Jib j&fgk
C harles  C arxson , N e g o t i a t o r ^
R obert G a y lo r , N ego t ia t.
By ^  . J ./
Thomas Krapsho, N e l o t i ^ o r ^ '
ASSOCIATION OF PENNSYLVANIA STATE 
COLLEGE AND UNIVERSITY FACULTIES 
(APSCUF)
By V ^ yxV »o S < .
M ich ae l Montemuro, Chairman




The following stipulations shall apply in  identifying preparations as 
provided in A r t ic le  XXIV, Section A-2, of the current AGREEMENT and in applying 
the compensation formula which was agreed to under date of January 31, 1973.
I. In the following instances one or more courses iden tified  with a 
single course number and/or course t i t le  shall be recognized as 
one preparation fo r the faculty  member:
A. A lecture-discussion course.
B. A combination of the lecture and laboratory portions of a 
science course.
C. The laboratory portion of a science course i f  the faculty  
member does not also have re sp o n sib ility  for the lecture  
portion.
D. An industria l arts course or a studio course 1n art 1f the 
course provides cred it on three or more levels of a given 
area - i . e . ,  Sculpture I , Sculpture II , Sculpture III.
E. Any d r i l l  or laboratory course 1n fie ld s  such as industria l 
a rts , home economics, or business i f  lecture-discussion cred it  
Is given in the work load of the instructor.
F. Any combination of private or individual lessons in  one 
family of Instruments, regardless of d iffe rin g  course 
numbers.
G. Assignment to supervision of student teaching which includes 
resp on sib ility  fo r practlcum.
II. In the following Instances one or more courses iden tified  with a 
single course number and/or course t i t le  shall be recognized as one 
h a lf preparation:
A. An a c tiv ity  course in  physical education.
B. A studio course 1n art 1f the course grants cred it in only 
one or two levels of the given area - I .e . ,  Sculpture I, 
Sculpture II.
C. Any d r i l l  or laboratory course in  fie ld s  such as industria l 
arts , home economics, or business i f  no lecture-discussion  
cred it is  given 1n the work load of the instructor.
D. Any combination of private or individual lessons in voice or 
a single Instrument regardless of d ifferen t course numbers.
E. Any music performance course, other than individual lessons.
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III. In the following instances no preparations are recognized:
A. Any a c tiv ity  fo r  which the faculty  member is  granted a reduction 
in  teaching load.
B. Part-time assignment to supervision of student teaching which 
does not include re sp o n sib ility  fo r the practicum.
IV. Further general stipu lations:
A. I f  two or more disparate or d ifferent courses are taught at one 
time and one place by a given facu lty  member each course shall 
be recognized as a ha lf preparation.
B. A course in which students may earn e ither graduate or under­
graduate credits shall be treated as a s ing le course 1f taught 
at the same time and place by a single instructor.
C. In a team teaching situation  each instructor w ill be credited 
with a preparation. However, the credit hours on which extra 
preparation compensation is  computed may be pro-rated among the 
two or more faculty  members teaching that course provided the 
cred it hours are also pro-rated fo r work load cred its .
D. Mini-courses shall be recognized for preparation cred it depending 
upon whether they f a l l  under Section I or Section II above.
E. An Instructor w ill be granted preparation cred it fo r a ll  courses 
taught by him in a given semester or trimester as iden tified  
under Section I or Section II, regardless of the duration of the 
respective courses.
V. Manner and conditions for assignment of extra preparations:
A fourth preparation may be assigned at the d iscretion  of the 
college administration i f  the total teaching load does not exceed the 
maximum stipulated 1n the agreement. The p rio r approval of the facu lty  
member and the department chairman must be obtained fo r a fourth pre­
paration 1f the total load exceeds the stipulated maximum and for any 
preparations in excess of four.
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COMMONWEALTH/APSCUF
Cooperative College/University Development Program 
Through Non-Retrenchment of Faculty
The COMMONWEALTH and APSCUF jo in t ly  recognize the need to maintain 
each of the 14 state-owned colleges and university  as centers fo r distinguished 
teaching programs of excellence and also as centers fo r the professional support 
of community-based programs related to Improving the lives of c itize n s of 
Pennsylvania.
The COMMONWEALTH recognizes that leadership for such program develop­
ment and expansions of enrollments 1n the COLLEGES w ill be required from both 
academic management and the organized resources of the FACULTY as expressed 
through th e ir representation by APSCUF.
In order to help insure the success of these opportunities to retain  
and to a ttract new students to the COLLEGES, APSCUF w ill continue it s  commit­
ment to the partic ipation  of current FACULTY 1n new missions e ffo rts as ex­
pressed 1n the Statement of Mutual Understandings of November 2, 1973, and the 
COMMONWEALTH w ill not retrench (lay o ff)  FACULTY MEMBERS for the academic year 
1974-1975 or the academic year 1975-1976.
This policy w ill apply to ACADEMIC FACULTY MEMBERS iden tified  1n 
the Statement of Mutual Understandings described above, and the corresponding 
ADMINISTRATIVE FACULTY. The parties agree to continue th e ir respective practices 
of the academic year 1973-1974 with regard to FACULTY vacancies and the pro­





PENNSYLVANIA STATE COLLEGE AND UNIVERSITY FACULTIES
400 NORTH THIRD STREET, HARRISBURG, PENNSYLVANIA 17101
(717) 236-9335
An affiliate of the Pennsylvania State Education Association 
and the National Education Association
6  t y f - G O V  Q |  I — O  \
BLS 245lg
8304-72
ccg U.S. DEPARTMENT OF LABOR
Bureau  of Labor Statistics 
WASHINGTON, D.C. 20212
January 8, 1975
Mr. Robert L. Gaylor 
Chief of Labor Relations 
Pennsylvania Department of Education 
Education Building, Room 54-4 
Harrisburg, Pennsylvania 17124-
Gentlemen:
The Bureau of Labor S ta t is t ic s  maintains a f i l e  of selected private and public  
sector agreements fo r  public and government use. In the public sector we main­
tain a f i l e  of basic documents sett ing  forth the terms and conditions of employ­
ment of public employees. We are interested in contracts, written agreements, 
le tte r  of understanding, departmental orders, and the l ik e ,  resu lt ing  from d is ­
cussions or negotiations with an employee union or association .
We w i l l  appreciate receiving a copy of any such document applying to the fo l low ­
ing employees: covering the Faculty Members with the Association  o f  Pennsylvania
State College and University  Facu lt ies  (NEA). The agreement we have on f i l e  
expired August 1974-.
Please provide the information requested below. You may return this form and the 
documents requested in the enclosed envelope which requires no postage. I f  no 
such documents ex ist*  please note and return this form. I f  more than one group 
of employees is  involved, please provide information separately fo r  each group 
on the back of this form.




PLEASE RETURN THIS LETTER WITH 




Name of union or association ( ind icate  national a f f i l i a t i o n ,  i f  any) ____
S7Z)T&l <2o^Le G -g . o
IS A/' ‘oi&Z s  / ? * 7  77*W l 5  , ,
Approximate number o f employees involved -5 <3 <D________________________
i f  fee tive date and expiration  date , 3   ^7
c s T T /)/ c cXco /W s-h , a /  rutf _
(Address Y
___ U - 2___ 7 1 7 7 / 7 0  ___
(Area code and telephone number)
. !~7 /  2 ^ 7
(C ity , State, and ZIP code)
